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fiPCtracT UPfttJT 

1 2001 

Tj;^. sil./ti;?!. -it. ■qTi^.-200i.— tiftW arfioPm, 1976 (1976 ^ 21 ) ^ tiro so irra roro 

"afiT ’sroTO -cfiTTi %ro^ tiimH rosM %proi ^ stidl^ jy^n fd^i afti: iiFfNi 

^ 9.iTi;,5ro nrorwRafl T^rom %, 
unfttiT^ .i n fa rft) faP r m , 2001 

3IKIHI-I 

wtf^ 

1 . ijfiiiiin roiT, 'OTW afrrwij^fro 

(i) ftf^ro ftro^TTFfWr ’tro Wm, 2001 (rof) 1 

(11) 'WroR Tiro>ro ■^’ wttt ^ ■sthto^ 1 

(iiii) srftT^ilfi 3^l3 ’33 15 ]^ I 

TT'P^l^ro^’’^' 33ro'm^53^f^%ftrorororH^!ei«6 wiHiro^ro^tiro rqft(^'«4 

rotro TT“P I 

(t!^) roirjjft m 343«irot 3^ ro 34«4ro roftnr % 3TitiR ro: M ^ ^ ro:, 

(n) 3n#3W'^ro%^ro3®RKro3mro3a(roro1^^ STTO wRiPi^fVi ro: srra, ro 

2 . 'ift'm'int 

^ fq ri ' ro il ' ■^' -ffap ■*iro f«rro "To ■tot'I % srf^i^ ^ ■^— 

(ro) “3#ifwT" ft fap 3#if^, 1976 (i976 ^ 21 ) 1 1 

(13) 1987 


(') 
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C^) 3Tftrf^pw tjnr 3 “PI "STtriTr (i) % ai<i‘la T-eirfro uihI'-ii (^sf^-spr arf^r^lTT ^ i 

(■01) ‘‘■?rn3rT^t?^’''^7RW^W^'WR'TR WTT-aTfwdaTf^T^tl 

(^) ■CTRTTT-En^ft 3Tf^^ 

tl 

(^) “TfapT ^*-4EfTTTt" stTwM’ % RTRfjl n artSTfa 3TR % -qro^ 4' -STHTtiT ^ 3Tfq^ 

3Tf4^ t I 

(^) 4‘ Pinf^nati Tiifimt;— 

(^) ■qftEfrw’-fPT (^sqf^) % ^ 4' 

C®) sTftr^nfl opf^inTt Ti^TTT-qr t; 

(tt) Tra^tT yif^<tiKl ■gm ■prftm inftT^ an^brw'^ ar^snspr?!, sFif^; 

3fh: 

(’E?) <i[l<H Rfrorir ■'TT *y-idlq 3T<^ftii 

(^j ^ aHi ^fiT,^ ^ ^ 3Tf4^ 11 

(?) “«b4^Rl"'^ fqf'iqH sC^F) (2) (3) 344^t afh:^' 

T^ !4,4^i 4 41 ?nf4?Tf, ^^ 4‘ i d4 i -s^t 11 

(T) ‘‘Tf^’’^ EqftRfiTAR?! 41 3TftTORl 'RT '+4^R^ t) 4V 

•344^ ?T ipt^rfi' 4^ ■H?!?, RTTT-f4m, ^ afrc ?f 4‘, 4i y^: 344*?# ■*it ^4wt vr ajifim f, 
344^ f34 t4(i f4f4^ 4 7 *?^ -^nftw wf f 1 

(?) ‘‘34«4?5t 4''4 f4f4?E 3(?r)(i) 4 f4f4^ R?f 4 4 fe4t 41 ?? ?t ^ 544 ? 34H4ft 1 1 

(■nr) "4??” 4 3 t? 4? 4^d^fe4f 3 t 4 % 1454' ’Tm4^, f44Tif4f4R4t 4r snr+r 144? 4'4?? 4? 

q^4' *i'i]tji? 145?T'qmi(, 145414 ??-'?pt 4’ a44?ii4 ■?! <t)4^Kl ^ ■yRi'Ric w? 14r?T ?tt4 ?tw 4?? 3444? 
tl 

(?) “'p'^'fn” 4 4?? atr HP'ii^ '?4 wtte 3444? 11 
('q) '‘ yi4l'ii'h '44i''' 4 M'lii'M ^^iid 4'?i 34?^? 144 

(?) "'?t4? ■5r4??5" 4 ■q^T? 4 1441 ■?? ??tt ?tt? ?5t 4 ■?!?? 344?n4, tn??? 4? t457?-ii % 

344?Tfr 4 ?5R ? tt, 3444 ? 11 

3T«Zir!T-H 

3412^(7441' atr ^ ^4f^rTw, 14^f^, 3^tm^ wf4T 

3 , 344<*)iRttT sftr <*4’3(iri4iT ^ o(<ff«ti^?i 

(■EP) 445 ■45 3443Rft41 sfk ■ib4-^iR4l' ■^4 PtHit^yK■ bi41^ 14?? ^ikvii 
(1) TnjTS'-'^ 344<ihi0 4?pf 
( 1 ) 3%?r-' 

(n) <4)R1-II 
(ill) T%?T-III 
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[»3FT Ill—■?3r^4] 

■^WTPT % 'OT*! T5T '5TOT ^Wl 

(i) 

(ii) W15IT 
(lii) 

(iv ) TTJTtPF) 

aftr ^ 3 ?r ■qjrim, ^ -qt 

ftti-Ml 1 

(2) injT!f-TSli'4'l 

■TTipf 31«:rf^ft#raT-W'‘»3raNt, fefq^-#1 33^ r4^Vl<fi 

w^fii %r 3m-3m ■qi ■otto; i 

(3) qnjjf-TTwftqwqW 

■qrrqr-w-w^ °h '4 ^<l , wi ^^t3: ?lP>TqT, fsr# H''sti ■ 5 RI ■hI'+iK % 

qm-wrq qr 1 

(31) ^ fqfqqq qff -fest vft TT?' 334 fTTFn ^JTTtrm -tqr -of? aiftmfiqf qr 'sf^<^^4rf^q^ % qnrf 
qi ?lfqqf qq ■qr qrqq ■^‘ ttii4ifl ■?ltqT 1 

4. SiqWT^t «*>lf^rfl 

3T«qa3^qqqpqqTftf^gT^'%a3<qT#T, qilT^qq^wr 
q3 M ' j q yT ■jjq qrKt 'fqiq f^wi Prf^r'y qi qftf^^qfir Piq<i^ % P+iinl ■sqfqiiT q^r fMfwrq qie(4 ^^x/qi 

'irqhrq wf Tf tt 4 xf 60 % 3Tqfqqr qit sT^fq % W-i aftw arF^Fit arm qi fNlfara ■spT qrqiqT 1 1 
•q^ 71^ fqi qije} giWqr aqqqpft aimiT qr Pi^r^wMi qiq)^ % qrrq^i qmtq) 1 

5. 

(1) arTqqqftqf % qfqq ^ 3i«i^ tW i qi^qrftqf % mq "^f qFiqq^iq^ f^jfqq qifqqqd #tt i qi^g 

q^ % qfe q^rqq^^qi % qq qr qqqrrl q ifi, qt qqtqiftqf ^ qqq 4i q) ai^qiq fq^fqq qifqqqff 1 

(2) '^■^'33^f^t^1q^^*rt^4-^fqqT^qqfqq%fqqm3ifqi¥^ 29 % ai^qq^wqTqTRqKr^HT^q^ 

■fqqqf % ar^qq qit qmiqt 1 

( 3 ) qi^ ^rqramt qq^^t qr q?^ arfqq# afk qi^tqrft q4 ^ qro qqr fqqtftq qr qi^ 
qrfqqqft 33qfsqn (fps^) qqrq qq qpjq qqqt anq^qq^i^i 

(4) ( 1 ) an^—q4^ qt 

(qf) fqqq ^qqft 4;^ ^sqftq % qrq fqqiq fqpq t qi fqqiq qq4 qq qqq fq^n i^, qqft/qftr t^, 


aiqqr 

(33) 1q33q qqft/qf^ % qftfqn ^ qt, ^ qiq ^ ^ 

qq qi fqgf^q qiq q#'#111 

qr^ qq # qf^ fq#fq qrf## qrii # 1 :^ ^ T5q#i qqr fqqi^ ^ apq q«m qi 

cqFj x#3 fqfq % apq# aig# % a^k 31^ # #q % 31^ sqqR q) f,-q) 3^^ ^ f4qq % qq# 

^3iq;3ni^l 
(ii) q^quii 

q% q5t kqr-k arqq) q^#-fq^ qi qi^ ^ ^ 


■qrqqi- 33 ^ =#711 

6 . ^qq-Miq 3^lT "*1% 

fqfqqq 3 q~ jf^q q fiaq fqrqt qt •qqqk' f#ft q) qi; qT #^11 sifqq# qi "q## qq'ikrq-qiq, q'% 
qqni # #k, ^ arfqfqqq q5V qro 17 # ^qqni (1 ) % 31^ ##1 ^ ^ ^ ' 
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■ft?! y«in ftr^’TT'f 'Sfmf ■Sf 

■^ RiH Rwli 'SR% % =I5|4 'i>iK«T cVH : 

abl4ypu| ■JFPTT’I', iff ^ft?T^3?^: '51™’Sfn^ ^TT 

tlftTTI 

8 . 

(i) T^-i '4' ^ ftrg^ arfa^ tt 4 amfa % %t! rt ijr^r, m ^ ■^ 

3prfV^ qQ 3iqfV Rfll! q<Biqi "311 ^4>MI 1 

( 11 ) 4q4 ^ ^^cn-l ft* (4n4l ^ qi4'qiil <j,qi q4 3iq(ft ftr Rm. ^ Tft'TI, fftft Pi^Rw 

■snftiqii-O gKi 'W: Hpl^ ■ft Siilftqi swfft % fcni! q«iqi ^4)'ii I 

(ui) 3 thii< f4iti ft* 3lf4qii<l ^qi ^ Siqfft Riy, 'HRqTflST ’'E ‘ii, fft'A yif4qii<l &i<i T7: ft 

JHiRff ^ Siqfqqi ■^Fi' Rny. qijiqi '3TT y4)*il I 

(iv) (w) ftrfftsfTftT ^ arfthw-ft^ ft*-ylft ftr^ ^5ft^ "t!^ TTf ^ arftft % %5! ■qfteftsiT m ■iftTT, PiyftM 
y i fa'iF i f) wn w. ■RF^ ft arftftsfr ^ arftft % ftrij; ^ i 

(■^sr) '3TifftR3!i ftpfft ■^ q)4qi-0 'fftftrrfti 'ftsrt ft* f4>ftl ■’i^ ■*e h41'~ici ■fttn! ■'r 'W; ■^ 3Fqfft ^ ■ftr! ■’rfftftsitT 

■y^: iftyi, ■fftft ■fftjftRi ■5nftRFTft 'sro "#5 ft ^nftpF■’ft % fFR! ■yVn i 

(v) srftTFrft RT sh4^ift ’FFTft ft* ’qfftftw ■sft 3 TRftr, w aiRTRtpn ^ ■sft ■yrar tw’^tt ■ftrjftRT 
■5lTftl=FTft oft ■^TR ft ^ 'RRfft % ■ftlFT ’FRW <t)l4Pl'RIF^ STftftwi^ ftft R! STjftR "ftRlftf 3TRR ’3? 'rVtT I 

9 . WftI*PJ| 

(i) -i^ftroift Rft-RR ft*, fftiftt arfftsRift RT ■4)ftfcrrft ^ arrft Tlftftw yft')3n«t> -^Rft^^fttft, ft'^R 

arf'-RFnft ■RT ^fiftRift ^ #!F Tift ■ft’TT ft* ■R’-rnft ^ ■fr^RT ■^myrn' i 

(11) ■ftr; ■ftftfteiT ■jft 3TRfR, -q^r; -ft, -yf^ ■ftftfta^T ■qft STBlfft % ftrH, ftiyftw 'snftroift ■eft tTF RR 'ft ■[% 

■Rftraift RT ■RftRlft RRR "RR ’Tt PRl'ftRi'i'4 fftl! t, 'ft : 

(■RT) ftft'iftgRRffti^’RT^aftftRftlRTRftRTft'^'RTRftft*, ftRlft lJ,Ri 'RR ftPi'H ftRR 3?RRT 3R% T^RR ft* T3;R5 
HpIH "RiT 4if4 ^qi< ■yPPR ■R^I ’311 ■RRift ^ I 

(Tg) -ftRf-oftftRI ft srfftRFft "RT RftRTft ft RTRft ft*, ^ ^ 37 ^^ "RR "RT; Mr4iqr4n fftRT’3n <T=tini t, 

fftyft ■jft ■fftRT RRT RTI 

10 . ^ ■ftr^T ^ wlftr 

( I ) (R^) ftr^ ft ftftFlft RT RftRTft -ftRft RT aftt ^ R W% RT TRTRRR ft srft ft Rft ft fftgfftr 
y i PRR^Kl ■R^t fftfelR ^ ft* ftfftr ffti fftiT ft ftftft ■Rft ■yftRT I 

(T3r) ■ftfey ftt 3ftftiI?T 3rftft RRRT ■ftft :— 

(I) fftft ftRRRft ft RTRft ft* rH ■Rft^ ftft 

( II ) ■fftft R)4 rk 1 ft ■RTRft ft’ 'Q:R^ Rft^ I 

(R) ■fftft ftRRRft ■RT RiU^ lft ■gRT RR-fftfftRR 1(TR) ft RR ft "RTRft ft*, RftftR^'Rff aftPjffr ft RR ft’, 3Rft aftfftl 
■ftfftr RR 3TRfR ft RTrft ■ftpT ft RRRR RRRT RR IJRTnR 'RRRT pl'Il I 

( 2 ) ■^R-fftfftRR (1 ) ft fftft yR l ^ RIR ft ■#ft ■^ ft ftf^ ftftRRft RT ■RRftnft, fftRft fftRTS 3R^wftRRT 

■RRftRlfFRT ■ftftPT ■f, 

ftgfftr RTfRRft ft fftfftrr iql:ift ftT ft fft? ^rt ftf ■ftRt ftf Rft pftRT 3 trrt trtrrr Rft ft ■yftRT ftft gr^^nftftRr 

q, l 4qirg ft ft Tjft RT 3 Rft ftftTR ■^ aftftRRft RT RRfRlft ^ fftRT RRT TRTRRR RR ftt^ ft ftftP RR RRT RRTft 'Rft* -ftHT, -RR RRT 
3 ft RW MifftRid IRR ■ftfRTR R 'RR fftRT ^ I 
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^ 3Tf«TORt ^ % ft??I arj^lRTf-TSfr ^T'imfl'Ri fiftTI I 

11. 3tffeP3if%T afk f^rgf^ 

(l)(i) ^ ^ 3Tf^^ ^ 60 ^ ^ RT-^--f^I 

RT^^fap 37 KW, 3TR^ 

f^^^RiPfRIT fsFRft RT ^ 55 -CRf Rfi aiTg ■^#f%’51R;RT#!f7'R30TrfR^t % 'STR;, Rlt ■Rl' R^ 

i\, »fr -RRR ■^-fRf^I ^ RTSfRTT 11 

RT^ ^ ^ TffRt r+Rl Hf RT RR^RTTt ITR fl*6 ♦'^RiPi'^r rSI FRiRi RITT^RT, '^IR RR? fR) 

aqfRRR# % RTR?^ R RiR R RRT cfk R|ft^ RW sfk RRFrrF % RTR^ TT^ RFf^ fcTfem ‘4’ %feR R t ftRT ^ RT1^^ 

RfilRiRt RT RRpRRr RR^ R?^ RfRRRCT % MTRi^ ■^' #1 % RTTRR :^tR RRNrrft % RTR^ ’4' T^ Rl^ % RRRT RRRf^ R 

^T^tRUTil 

RRgRR Rtf^RR-fRfRRR ( 2 ) ■^' RT^*1H % RRRR % RT^ ^ RRf<e rTrR^ RT Rr 4 Rl 6 RT^ 

% RR7 RFtR % rFrI R*RR % 'PtRR % fR?2I R?t frlfelfl R'»RT'^ RRicIl f R'»11RRR 1 rM RT Rt^ RfR R^ 

R7t RrFr % IRRI; IrRR #TT I RRR ^ RK fRofR f % R«RR ^ ftRl RRI RT^tTI ^RT%t^ Rjff f, RR RTRtR R R^RT 
Rf'-IRR^ RT RTRRTfr FI RTF ^ RFIFT RiT f^RT RTTRTn. ^ RKSW ^ RTT^ RT^ RT R IrRT ^ I 

(2 ) RER^ ^ % RTR ^ RTR Tfh RRT^' R[^ ^RT ^ fR^ "JR^RT RfRf^ % RRR RtW, RTT RF 'JR^iR R^ fe 
RR-fRfRRR (1) %■ RRTRT fRirfF STfRRnTT RT R)4Rr(f R^ ^^RlfR^JR RTTRTTRT "Rlf^ RT RF I R^ TlfRl% RTRRT STfRRiTTF RT 
RR^RTfr % RTR^ RR TRTR-RRR RT ‘gRTTW Ri^ #1 aiTRlJT R^t fTTR>ltel R^ I 

TRtzft^TTRT 


FTfRfRRR%RRTRR%%T3;RF 3TfRRTlfTRTRrtfRI^, %RRfJ RR-Wr R#T ^ RF# RT^ Rt, yrfR R Tf<TT1l R^ aR^"^ 
FT^ RTT^ RFT^ % fRTFR RTfTt^ % 3fTTi^ fiF ^^RTf^JR F^ I RiF STfRRTlft RT RiRRTTr W % l^^TIR RF^ fiF RTt FTFF 

CSRR tRR srfRRTf^ RTT 3R^ RiTRT t, RF RR RfF% % a#?tR F^ RRllRfR I 

3iwrrR-3 


RftRiar, R^tHftTRef RRRTRTfR 

12. ^-f^TFTt 

#RTiOTR7^3#IR;TTFrT Ri4rk 1 ^RRR'^'#5F^Tm-TTRRRTiRRTlTRf^RRTRTRRTTRT^‘RT'^-fR1ilR fRRFfTTT 
RRR 4 TUT RTIRRy 3% RR^* fRRffTR RIRRiITF FrIFR fFrF | 


13. 


(1) T^RR-f Rf R RR (3), (4), (s), rFt (6), %RRRRf ^RRR-TTRR RT RTTF IrtR RR FR^ TTR RT^FFR^ 

% TSTGRRFR 3TFRRTlfF RT RRFrtF^ % Rri^RT RRfF % FTTR "^RRT qFi'^ini TfFRpTT RRT TRRF % SiR'Sd tFrR-RTT 'J^fRRT TT^ I 

( 2) FT Rftw ■^jFr^ RiF ^ FTT FRrFFFr FRTR RR RRTTIRTF RT ^RtFsTT R7t RrnjRF RR ^(TWT F%rt ^ftrrt rrt 
arTR Ril TRf RT Ri4R T ftRf , rF rtrrtt % rFr rFFriFh^ F^RT RTTRRT I 


(3) (RT) Ft^ wf Tn^TPIRTR-if RRT^ srFRRRdRTRT^RTTFRTrRFR^RTFRRRRRRRrFTTT RcIRMH^F RRRTTFRgF^ 
RTT RTTFtS % RRT'f RT RTT tjitxRtF I 

(RT) tstftrrrr^rt^trrtr'^'rrtr^FrtrrrttRrFrt TRfRRTRTR^ rFrrtttFrtrttFrttFf', rftrrrtFrttrt 

qfTW^ RiF RRRT RRRFF FTT^T RtRT RF^ %T 'RR’F RT %FRRTR R RRRTT RFR^RTTr % TRR’F R RtF RTTRrF I 
(R) TnFt-^i;;i^RTFFTTR^RT%RRTR^'RRTR'^FTSlRRRTTRRTRT3TfRRTRRF^ RfRRTTTFRTRRFRTTT-^FRFTRRRTF 
rFFR3TTT RTT^ #RT RFT^ % TTrF RT %fRRTR, %rT RTRM ■^, TFR^F ■^' FrrFFtR RtF trtRRF 1 


(4) i^3TfRRTTTFRTWRRRR^RRTf^RRTtFR, RTfpiRTRTT^FVHTR, fF^RRTR, R^FFTFf=fF%T'fFTRTRT29 RtrR, 
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1980 % -q^ WT TTF. 2/79- 3IH. ■3TR. eft. 'SRI ■qftRTfet 444*1141 'Sfit IRI amitT W4 ^ rTRm -SHT -514 R 

^ll<ai ^■pTTT^f 81=^1 'fe'RNt ^JiT^ RfeTO sflTRI 

WM4FF!44it ^ 4,^14! R?Rf f% W=f<K % fc;4!’=1i 22 W4(l, 1991 % ^ 111341 11-3/90-31TT.RK.5TT. (i) 

■3^41 Hi'Jjq THTT R1 ^44414 % aiHP'ra 3113 RTH Slftl^ilR-iil' '31 ^RNllfT’if ^ FTFR 'crfl'^cir RFl TF I 

(5) RT 444414 ■R’ ftlFft ^ 'p; Slfq^jrfw RI 4)R-4lR4l ^ RIRR RRMcTI'4ft RF4 Txpi^ 

% RFR 344}l 3114[44 % FF^N ■^’ 33 ^|lJ,4l 1 3?I# f%3f3 R1*TP3 31 '311lftl?I 3p44) 313T3 3cft 1333; 33 3lf33iTff 3T 

■t’313>1 3331331333; 3TT^ 3tT331'^ ai{ll4 33 33433 33^3R^ 3T^ R^3lf33f 33 3333 3fTO3T 3T3%3 331% f3fn; 311 j^Hlf43i 
3T313frt f33T ^ 31«7Tfal3f I3T 333 f33T 33; 31#' % 31533 1331113 33 1315311 

14. 311 ) HfH 

33133F3f33i®f31%331333■^3113TTI^ 3133^ nI 3ll3oh,Kl 31 324 3 kI f353l 33311144 '4' qqiHpl 3 i1t35 3113313- 
54 =h 3131 3^ 33 33131 % I 

335 33 #31 ■ 4 ’ 3lf3ct>iR4l' 3T 33f3TlT31 311 33F3f33i %3fl3 31313 331 3ll3f333 33 331 29 31 3333 333 I 315 3TT 
Iwff % 3533 33 3153 I i 

15. ?rr4l4ri4 

3)1t O 31 3Tf33131 31 33Nr3l RlR aT4!i1l'J)4 813 1133 31 334313 3 1313133 33 31l4 33% % 1315 144,44 13131 331 

^ 331 -s^ 3t 433314 ^3313113 f%3l 1¥w 313^4 31 3F331 3lMsi13 % 31Kq#4 313 3^ 1^ 3lfel 

3313133 F3 31 31f} 333 31 3fT3lSlT 3 f%3l ^ 333 3c313flf3 33 331311 i 

31W3-4 

33333, 315?n33113 31333 

16. %3t 3tfll5nfr 31 eh^T^Ul ^ ^ 'I'lH??! 

51/331 3tF 331K1 31 33Nnf1331311 3331li%31 3lf331Kl 31 3*1413 3l31 313 33311 3313 341 311 3313 33 3TTinfl 331R?' 
33133 33% 3HI4K % 33 ^lf%T 31 ^lf%T3f, f%3% f4’K1% 31 f%T33 % 3^ 331 331 %[ % r4^4> l l:^HK ^1331 %R 

■3113 31 3F13CT1 %111 

17. ' rc(r44*lY 3JI^ % 3I:j3R44 31T 

■^31 3 IT 31331 3ir331Rt 31 31331% 13 WTTlf % 33% ^31 sfR 3333 3331 331 -33 -ijl ci^r444l‘ 

■gnj TfTpq--iiiiJi 31 35 ; 1131 311%%f 53 i3%%r 33 3l 31^313H 3%31, f33% ^=3T3-'f333, 13333131 f3333 '3 3% 3W1331 'll I 

18. 3lM4l’33T ^315; 713% Sf^l 

33131 3lf33im 31 3*^41% 3T33 3113if % '331 TraRt '311% % 333% % 333 % 31531331 '3315; 3331 %R 513^ 31 

3151381 ■% '3l53l3 ^ 44 41 'qY 3441 % f%3l »4f44 '31 43 % f31lfl =4441% 31 33 331 5313 4 ^% 4Rm1, '331 

T5TTf?T3131 3F3 5lf331331J3 33% % ■f3T5; 3135 3 ■#! 31313 33133'3133 3TF33ir% ■513 3T531 313 ^ ■53 333 "^Hl 33% 

% fin; 3 3131 ■qin I 1% 5jf33 33% % f%5; 3333131531% R^IJRl IT. 1 5 3F '31531 3%311 

19. 15 % ■3fT% ■giT <ir444 

■5T%313Tf3311%'31'31%3r%'%313lf'%31^5133J%"53f3MT’3^3%31 333'#31311 %T'3^ % f%5 5TTT315313 3351331 
■ 53311 % 3Tf331lf%T1, "q^l ■% 415%) % '513 ■%3-%3 '33% '553 Rl'>il4K 53 33 '55 *313 3511 

20. '%5, %f¥%1 3TTf% ■giT 41*1314 

■qili 5r3Tf3311%3T31%31%3^'5lf3311%3%'5%5%flf3%f33T'331%333f%533 5 ■55'3T%fe3r3T'^15%3 35f3 
% f%15 ■%1^ *% ■%13 ■ 35 ? %5T 355 ■%% 5'3j% ■% ^131 ■%% f315f 35n%3 31 '514411% 3% ■51%3f331 'qi ■531lf%3 '3% '3%5T, 31 333% 
5135% 81531 %’ ■ 35 % 3Tf331R 5‘ 311 

21 . 3Tf£ran%^'qT'gT%^T%'§F5'5nWT'% 'dUFnT31 ^13513TIT mRcuRgi 044yi4 VlPT5'%5n 

3 %^ %f 3Tf34il% ■qi 4)*141% 5^ ■5Tf3311% '3% ■'J3 5^;% % f33T '3%^ 51 '313% f%3T313n5, %'4 Mk 'qi 4il4f54, 31% '33 
■%335r5l 'll 31 3T33f331, 'qil '5%31K, 35% f%5 3T5%3 31 '515 3Ff ■3i%1T I 

553, 3%% 3Tf3311% 31 31%4T% %5f ■55J% % f33T f%%f '515lf%31 31 4*i5l3 5335 '311 3T%3f331 35% 3331 51#f%131, 
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[■ qn in— _____^ xrsm : 

tti^qicMT+i, ■yi^fifd^i, %3TM^T^-p;'3Fn:-?T5Fm 

fti '3^1% ^Mnici^itq ^l*iT 'i5n*n q I 

^ Ht ^ ^ ^ ■«r? rT«i #TT'^TT ^ ^TR^T ^ -qf^'H!«q w ^ ^ ^ 

^1 

WsO-^nuT 


(1) agftmTt ■*n % ■qfr^R ■eri ■qf^ fqret ■cqnn: ■qr fqj^ qTRtqn: ■^' enr t qi qW qi 

qqfWn qq ■jqqft % qi qqqq qqq qqm t qt qp ■?qq5t TjqqT Irq? q^ ^ i 

1 11 ) fq^^ ^sfrqr Tr^Ffr qr qqftqn % qft qftqq % Ierj^ qqqq % ■ranf^ ■^f qr qqq % t!^, ■qqRR 

qrRTqqr % fqy qqrr qq^ % qii4 "qq fqfqqq qq q^qiqq qrqr ■qrqqr i 


till) ■SRtl^ aqfqqqfrqTqqfqT^t'tqi-^'7^T^%i%^3ftT3Tq^ gtfqqqUq qq fq^Ti q^:^ %fqrqm, 

^qrqr 5 Fq-^Tqm%, qmt aqfqf^, i 956 (i 956 qq i) qr qwqq fqqft aqq qq^ % a^tftq qqqi air^lfaq 

■^, aqqqr qtW^wqqr qq^q^‘ % -Rtc fqrqr ^reriO qfqfq % qfqr^tqqqi qqrh qr qqq ■^' qpr q^ : 

qnFg qqi arfqqqd rn qqfqqt srfqfqqq, 1912 (1912 qq 2 ) qr qmqq qfq %qt aqq qjqjq % srqfq 

Tf^n-^r^iqIqqft 0,^1 n^'niii ^ThTa %, qfrqtRn^^fTfqTR^^qqqi srfqfqqq, i860 (i860qn 21 ) qi n'^inq y^jri [qi-tfl'fqfti%sriltq 
Trt qr fqqt ^qrfFf^, qr q^qqft qfqlq % ifxii^lqRq, Wqqrqq^-?-^' qm^iTOqTt 1 

(IV) ^ srfqqqd qr qi^qq) qiflq qif^iqrR) qit % ftqi fqqft Ttrisif^ Rt^qr qr 3115^ ^sqi^ %q; 
arq^ SKi f^Rq qq rq*-fl qqq % qq^ =Rtf qitqr Rq^qiir q^ q^nr 1 


22 , 3ift^eRTft"qi e(vif^rft cRT IvnjifiRT 3i^qft%nT q^ ^Vqr qr■^"'^ q oFiTqT 

( 1 ) qit^ qf arfqqqr) qi qqfqrft RTRiq qrfqEpifr argqfq fvrq 1^ ^ 5 ^ iqgqfwqT q^ ■jfrqi aik q qf q^qrO qr 
■j^feqr % qmiq q qtffqd fqfq^ wq qq qq^ ■feq f^rr argqftqq #011 


(2) q^t^ arfqqnflqT^sp^qRt, wf qrqqjrqTtq^ qfqqrqqqqqii^^ 

qR Rqqr t qt q^r qrf) argqlRqfq qr srfqER qqq qqi fjt m qj) arqfq % friq '^qq qq q% qn qqiqR qqt afk 
q!(Tq qrfqqiiff qro qq qr sTq^nqqRqq? qqtqi^ qit qi q^p^ft % 1 


qiqj qfq q^sqi qrfqqqft q^ qfqqro qi qqtqi^ qfdRqf^' 3qr#qq qi aRfqqi ^ r^ q^r -qq^ 
fqqqq ^ qmR m qt qq aqjqfrqfq qr arfqqr ^ qit qq^ qq qsRqr ^ 3TfR ^ qqqrr i 1% ^ qjqftqfq qr a#Rqr 
^ qit R q lqr qf ijrq fqqfqq 1^ qro, 1 


23. qr^RRFqr 

qfqqit^ qfqqq^qrqr^qrftaRqqrq^ff qrrsnqqTRtqrqqTRtqfqqiT^qTqrerT'siq^rqrqiTqqfqTRr^f qtqqqetr^iT 
qfr qq thijrt % qq qr qwm q qr^R q^rt rf qqrm 1 

24. ^qKTT Btk^^RqfoRTR qq^^qqr^ 


( 1 ) qn? qf-RqqdqiqqqTRtqq)Rqq’tq3%i^R^qT?rqr^qiqqrqwi grfqqqRfqr ■R4qi-0'r)q?t^7wrR--f41q>iRqrtqT 
fl)T q Ft qqt qfrqq % qqRq qr qqq) q)R qq4 qq rf 1^r^ rypq qit qq^rt qqtqrq qq^ qq atgqfq 1 


( 2 ) qq^ qf*-tqTO qr qq^qqt ;— 

fqr) q^qFttqiqjqqtr^qrqrqiq’^’^fqrtq^qqqTnqTTiqr 

(iq; ■^rqrq qy % qqn-fw qr RTRiriqit, ^Stqr qt qiqqr qr, qaqHt qr qqtqBt qq q^ q?ff qt^nr 1 

RqR^tRRRTTr 

Fq fqfqqq %fqTT "q^” qiT q^ t, # qfeqq qfqfqqq i96i (i96i qrr 28j 1 1 


25. R^TRFt^ Tlqff 3RTf^ RT^^qrat 

qq^ qt qfqqqfi qr qi '^ q rO fqqft % ■’qtqrf, ■#4Rf, qfq'»jfqqf qr fqrq^ fqqq qit qRq,3tt q Rt^qqrsft q^ qi^ ; 
qRI qq tqfqqq fqqfr qq q fqrqt qfqqrTR) qr qqfqrRt qit qqq qRt% ’A qqrt fqfqqf qrr qqrf^’rqr fq^ qq% Rtqi^ 
qrqr qri: qrqr qrqqr 1 
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1%^ fFRt ■^TT ■qr qit qff qj fqqiq qq^ r q fnqH % srq )j i H 

% Riy. qpTT qTRTT I 

26. eh'jf SfrT'^fTSn' f^i^vn’qr urcin-*? 

( 1 ) qitii 3TfVqq(t qr qqfqr^ qqlwRt qq :— 

(o f^qqi^qTqT?qqqTfqf%f^qqIqq4qfiT^qTqqfqRtqTl^^Fqf^w, iHTfjRrqf %qq, q54 
^ wf)- qr q^qr ■^, qr^ q^ fqrRm ^ qr q f^ra% qrq ^ qn' ■^, qraf qi^ #tt qr 

qftqq % f^rqi- ■q?;^q qraf qrl argqfq qi^ ^ qr arqqr ^ qrf qr aqr^r ‘rrtqn.'Jiq q?r %ql 
qrfSrqi’ qr^qr q^ ’sr^qr i 

( 11 ) %# ■feffi % qrq^ fiirOqrl qr q^l qrrtqrtl % qrq^ '^' qflqq ■'^qq^ ^ ftrR qq % ^eqqrf, 
qr f^rrqt qt 'rw qri' 3r1q»jM qfl qr#e;-q^fPai q^ q^ i 
(ill) q.s??ls %qqqqpnqrff ^i 

(iv) % 1%^ qqqqr ^ f^ tfeqq ■^'qr^ q^ qr fqfqqq q^*, qrqqfl qqqr ■fqrqrf Ffpiq 
qrqr^jf^’ qf! qrfk-qqPsr qqeqr qr)^ -sirf^iiq ^r-"^ qq -sqqrjK q^ qr^qr i ai^ 

(v) qrqq qrf^qqqflqfl srgqfq fw aqr^■pi^tfqqqfqqrl -Bqfqq arrfSrqrqTBqqraff qrlqiM 
q^ ^'11 qrqq '^ftqq ■^' ■^rfqq qfl sfrfrTjf^ qq^ % Riy, q^qq q^ qVir; 

qr^ q?f^ arfqqrrrt ct)4qi<l Ruq) R^rlqi< qr [441 fqq fqqr '®qrJT qf) qrq Tqrq qiqq Picr^n arrEqrqt qqif ^ 
qq^TTqr t% n+m qr fqqflqrqtl^qr “hihiR %qrq‘sqrmfqT qfrqr qq^rr% qr 3Tq4 Iqrq^ 1q^ qq^qr^I 
qit '^qq arftiq qqqrT % : 

qr-ij qrt^ arfqqq^ qr qqNrrft fqrql i^qt q^qiirl qqq qtqr^^I q^q qrqr qq qqrqr % fqiqqq qp qq^q qr 
ftrq qFqqfl ^tit qlqi?^ qq qF q^^q '^, l^qfl aqq qrrqr ^ %tt qi^ qpq % f^, qqrqq ^ qq^n 11 

( 2 ) qjt^ qt arfqqqff qr qqfqrq 3Tq% fqq) qqqf sqqRqq qR'ii 'fe qF 'ftqrfqrqqq qr arrqqq qjqrqqTqr 
q qq q% i '^qr ■qfi.rqiiO qr qi^qift' qt qrqqqi '^, qqq qrfqqn^ 30 '^sjq tiq 31 Iqq'qT ■qqqt' wmic! qrr (qq<'J| 
Fqn^qq%^3fR rqqr :q^'aTqq(1^-rfqq^^qr^% rHy dMr ^ ’ qiT jqT^ q^i'^qfqqrTftqTqr4qqi[qtFqf^%qFq 
^f^qqq-^fqr^f^^fftqfqqqqqFf^ wqr^^f^qqq-iftqr^aRqqqqqpi’gqiTi^f srqq^ w t qr qqra ^ 

Rrqf fH Ry-r ^ qqf^qq qiqraq -4 qr^ qrqir t, qqrfqr f^qi qqrqr f 1 

qj^^tqrqJT 1 :—^q fwT % qqtqq 1Wt arfqqrrd qqqr qr^qrfl q?t qpft qqqr qnjqT amt ^qq4 ^ ^qrfiy 
w qTfqq ■^qqrarf qil wlsq^r, qr^ qiF % '^qq qfqqr f i 

■W i vn< 4 ii cri 2 ; —fqqft qftqnfl qqqr qqfqrd qrt qqfqr qqq % qiqT qq^ qiq qftqqrqr qq4 4’ 3Tqq4 qqqr atiy'ii 
qqr qq^ fq^ ^qqf qq aryR^ i4 qi^^iqqf qrt ^qrq qr ^ ^qr wRr Ftm f % qF Ft qqf qrl arqfq 4r 4tqr qpr qqq 
qp"l cYii I 

27 qFT, Si-ciH 3flT ■H^mItI 

(1) qqqqr qfqqrrTl qqq)qFqtft^fqq qr RrMRifian%qqq4’qra^fqqr; aqiqt 3iiR<i'-iii* qq^qqraft ^qqRqr 
Tiq fqqqnt qqTF qiRlI — 

(qr) rsrrqr^ifqqqq’^qrqrqT qq%qqf4?qqp?fi'qTqq%^a#rF3TqqTqq4r?HT3Tq4qR^qT'qqqqftqTT 

% fqqt qqqf % qrq q^ qr qqq? % qq qrfqr arq^r q«rfq; 

( 73 ) ^q%'ffiq■f^qqiT q’ qr^r qr'aq^qq qqqq^r ^qrfqTqqi# qrqq^r"^rq arfSiq qr qrftF ^Iqr afR 
wft, R!nq% aRr^q 'tqr '4* qqT qq 41 f ,- 

(q) qq^^fqqqqR’qrqr #r3qi|qqqqq'Fq%qqfqqTqT4tqT^q4rr?q3Tf%qqT qrfcr aqqqqrqRfq ; 
qqr 

(q) qq4r ^ qrq^T qr arqqi!^ qq ^ Rqq qr^f alRq^rn qR aqq qrfqqr 1 qqg ^ arfqqnR %qrqrf 4, ^ "OT 
n i R qr qrt urq 4 fqfqqq qrriT^’ ^^4 Rqi-rq Ft, qF tqfwit % "Fnij^Ft^ % qRr q^ 4r qtqr w Wiqq 
qrt qqf % f^qrqt qqjq qrtqr 1 qF tqqqnt qfqqqft qrt anftqqt qu ^qqrart qit qq qr^Rg qrt ■ftqlF 
% qR 4 Ftqt qtq R R fqfqqq i 



[MFT III—^01^4] 
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(2) yt^oHTiftr^^%303i "rM 1wftr%srrft" to, 

fltil ®tiVll I 

( 3 ) 'HBJH idl^'DIil ’'j4 '^n'DI'd % r^*fl 3rT% 11*1 ‘®fT 3n% hR^K % (Vi^ ill '^" 

31t1(1 <1*^111 Mi^, 9h*H, Rl9t)-M, 3H5K ^ Rt>tll ■ST^ '^f Tit 3lf5ffl *+i\'ll '^(^R 'S<1*f)l PlHtll •stR'n : 

arf^wl ^fi^Nnrt ’ETO Wff EiRi<t)i'0 ■<^fl "R^ "htri :— 

(^) Rfitll 6 mR w ^ ^1T*T Rt>MI '*IIM, TfI*T ^ SiRhmiiRm) I 

(T3[) Rfi^l flR^n RT hRiRoM '’MIMITI % MI*MM ^ M'^liy, 3T^*II RuMI 'JlIM, I 

(4) WIRTaTfVRTI^t WTinPwn^l'Rit'^, #^TO%'3TR%'=TTR’^^ 

f^JFT rRt^R % RTR ’3R% w ■RT ^3^ ■rniRnn “^f ■^, irfE ’S^T ^hPA ^ '•JfR 10,000 ?. arfti^lft ; 

WR aiR^BFI'O Rit R^ ER 31R7R ETRT RR’ft ERft rIe #1-^ ; 

(43) isqf^ ^ RTR iff f^raR4 arfVwd % rtr snf^RnRs^i ■brrek Rt 
('^) Rtml RimT^a rt uRiRcjfl ■^mifl %rtirr ■^reIrr srrrt'^i 

(5) 3yrqrH4*1 1^RERTR^ WIRlfaRld MIRRRRTRRR RRRT3n^%ERT 

■f%^ ^TTRRnTt RRRT 4 i*Irk 1 RR R^ RI SIR?! wRj R!T, r) RR^ RTO RT RR^ ERI 3TRR1 •s^mTI aitl RR% Rfi# mRmR 
RR EtR RTfRT i\ RT 3Tf% Rit R^ ^ 3R^ ^ % 31^RIT 3^R ^TT^ ■^' 3TrRi % rIrT *'-fl>'1K R^ fRRRR % 

RR% Rfr RTR RR RRRT % I Rftt Irt EIR W RRT EI EI RR f^tRRE ■^' RR Rtlff % rI f^T# RE rW% Rff^ R3l R^ Et, RiPW 
RiT% Ef^ I 

28. ftiRIT 

( 1 )(i) R^ ^^ERRTTRfiTRTRRft 'jOrEE Et, Rlit ftRTE R^ 3^h: Rifl f^RRE 

Ri<^ Rit RIrEI R)\‘li, 

(ii) RTt^ 3TfR^ RT'qRT RT^RT^t 3TR% rRt RT 3RRft RT^ % R^fiRI ^ IrTR^ ^sqftn ^ R i^REE 3?tT R fl 
1rRTE *+)(^ R3T rIrET mA'M : 

RR^ fjpRl aifRRTTTl -RRRT R^NTTfl R^ RfRE ( 1) RT RTR? ( 2 ) "^ aTinRaE RTl^ "fRETE Rv(% RT fRRTE RPRSI RR^ 
% -SHfRopTfl RT^pftr RRTET f RRlf RRRil RE RRTRTR RITR ; 

(•^) Tt)^ 3if^4RETt34RRTRRtRTfI#TlRRTE%E?^R»3R5TTRitTRTT^RilRf*^^ (HfiidRTT) ^ 3RftR ^ f^IRTE ^ 
RT^RfE Ef RIT RRRft t, ■rVt: 

(H) RTT^ ^ 94^ 3RRR f I 

(2) RfEf^ 3Tf>Rf4^3TRRTRRfRTfI ^ isrI^ Tl RR?fkRTRftRTREI t t, f^RTE % RTRTRH 

ER R«R R3r R[RRr f RT ^ IpR I 

29. aragr^E^flRSIRTW^i^nKRdl^ 3tfMR>rft 3TORT RiUiMitt 

( 1 ) 3TfRRTTfI aTRRT RRpRTTt RTT^JR R3t fRElI R^RT % ^T^RIRT ■^’ RTTjt % %tt; areiRT fRT^ 'TSiIm aR^tR ^ ^ 
Pkik I K fRTRTTSTTmt 3TRRTRRT^1WRITETt, RWSTfRRnrtETRRRTlR^, RRRTt PkmikI R5t RtPItR ^ 31RRT ^ hIHcti 
■^, R^ RTITERE RRR Rit RTThS ^ ^ RT^ RRT 3TRRT ■$# 3iRp4 % 1?tTIR, ^ TTOR RTf^lR^ft % Pi^vi ftRT PiciR^n 3TRRT 
Pi< 1M1|RIR Mill JIIM.'II I 

RlT^fiPRR3TRpR^^R-^'1^f^R^^RTRTRTTmf.R^MRRR44-^'R‘'.TT P^TrIe RRT f^TRT RITt^RT I 

(2) %Rt srfRRTTTt aiRRTRRpmflR^RRfRpRRR (1) % ailpiR%RTRRTRTt^ ^M<llR RR RRt ^ 

% 3T KqqtR ^ T3Tt RTR^ Rfl RftftRftT^ ^ aT^RTC RRT W P^ ^ RR R P^ RRT ^ STRpR RtI RRRT ^ RTp aiRp^l 31RRT 
% RTq RTRp 'STTR, ar^RK P^ ■RTE'TT 1 

^ER RRT STJRfR eP^ RETpf P^ 3TpR<wti 31RRT RT^pRTpt Rpl ; 

(^) Th^t 3TRpR ^ t^PhR RT ePrT RTRT TEim t, RRT 


315 Gl/2001—2 
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f HSET 3nf*4®Brd Tyt^q 

i?TT Wit Tspwt a-nFir ■qiwT ^ ai^jf^ an^nn ^ ^ -qpT ■rqr i fsmki 

FflTTFR^^l’T aA -i-Jicqc; f'^'-ii "HRI <411 

(3) C^) aifWRt arWSFTfNlRt r4dH4 31''T4TW=W<7 38’^' afMftafl 31^ ?nf^ w tItt WI ■'I^ 

% tlT^ '^<n Jiini aiCT^ STTOV TW ^ ITSflR RlftPHTt TIT P+I'mI ^f?Ti+) ^sffcfpt^Rir ’^311 %, 3Tki?tt % 

t^P4t wt "it TI5RTT t SlfWRt 3T«RIT 'SRI '^lit "T^ wtt ig^ gaiT %, TRR Rlfwifl 

T)T RTT aifflH 3Tft)otiKl 3TKI^ tt)4-qKl RT RT®! 'FPtT I 

(H ) Ttgri lRWPf 31 w WT -^TTfeT ^ Rlt aiSFlT T^Plt RTF Rit fllitla ^ arfRilfTO Rlt ^JITlRfl 7f*IT ^ 

aiftRPiTjr Tpf fjpp^ 38 ^ 31^ FTigR# ^ I 

(4) ■^fFT arfRRrO'(3)%3TgHT^'^‘f^’3nmt7TqT^^WtrRIR'5RTRFflfl 

gpTHPr^ arwT RR ^rimi % ttsit arfwpt arsm Ri^RrftRit "ggiT rr 1w ^sttitt i^, hr ^Irt■^' rwt tRiRT rhj.oi i 

( 5 ) wr fRRTl aifRRiRt areiRT 4i4RI<t Rit aigTftRfH tw t STEIRT HWT FsftfRT "4 3lftR7 TRR W 

"^gst RTR4 rot Rwt ^%g STEIRT ^541^1 aiRW%RTPJI T?I.IR«3T*IRI ftlRt wfjli'^lH^3RRH ftlRT 

Wnt, fRfWT 22 ^ WIR Rt eTrg#t, WHlFlfRfHRH% RRNtH'^ aifRRTd 3IRRT RRtRTflRit % tw aigqftEIH 
fTHr RTHT Jllipil armr #RT HIHMI fit, frRRR R rift Rit RftP'-RflTRf '4' aTRRT ^gst Tl aifRRT TRU gaiT RTTT 'JIHVII I 

30. TFJrftftT’^f WR TTSIT RT 

=til^ 4t arf^Rnfl 3IRIRI RTtNurt TTSpftfH 4'' STRRT TnspftfflRi ycivl'l 4 TtIrtr WI vuri i^rfi 'JiKp^ rtit; Tif^TlT^ f^IFlT 
hU'I'Tj f'^HI HSri/TTT^ 3IRRT 3ER fRiTlt 'J^RpftR 31*1^1 'fRt||41 tHHITR % TTHTR % T5R ■^' ^gHTR cR^RT 1 

31. <jns '4 rT RiT'RRTRRR%, 3iifrl ^f RTR (A4 RT yRl^H 

(I) R^t^ arfRRiiTt, Hit aflRtfw tRRiF aiMwi i947 4: rh ai4 Ri aigRTT '‘r.4rk” r^t 11 

(RI) -^RT % RTFNnftRt Hit hr arfRflRR % 3T«t R RiORiR t, fRRft RRI^ RR RSIRT RR^T RRt % f^iTft 

RFTRR RiT RFTR RFtf RRRT RRRT RIPFR RRT T^ RSIri R^Rirt REIRT aRRE^i sirri STRnH RR HR^ 
°4|^ RRFJT 4^'II I 

(TS) 1^ RI^Rlft Rit %T Rcff R*4RT 3TR4t-^RI Rlif ^ R^RH f^ RFI^ % RRRRi#T RIT 

SRRR RRRT RR R HRiRTRT, RR ?S4lc4 RRRl fFRTRTR), R^fRiT RRRT STRtRRtR ^ 
R^ R^ I 

(2) RR^ Rv4rTR, Rt TR REIRT RH RT TRTRRR RR RTt 4 RW t RT RR^RR RfTRftsm ‘' RrtfRTTT ” RT RETO 
RH R1^ f RT RRR R if RR RR7 RigT^ "RR RRI R^Nlft TER REp^ tIF Tf^ TeHHRH RR Rr4 RRHT T^ I 

( 3 3 RTT^ RRfRRt tWt TTTRT RR TTCTR Rf! R^Rj siqTSd RRT T^RT fRT#I aftT RtRMVRT RPR Rft RgTTRT 

T7R Ria»5 ' <n % %TTf %, TRR Rlt ■gT'ITT %, RT^ TRRf % RTEI filRRT TTRRf %, TTP^RtIRRT ■'RRTETT, tTRT 3T«TRT RRITET ’^TRIT % 
RtRRRR I 

32. TTT^^ 

(0 Rit^ Rt-RfRRRTt REiHTRRNnftRWRTfRRnftRttgRaT5RfH%twfRRlt'5Rl^, RtRtRRTRTfRRRd^aiTRtt^ 

flifrRt RITR RT RinTr^I 4f RTfiR R^ ^ I 

(11) RTTR HR fRtRRR (1 ) ^ RRiIf 3igRf?t FtR^ fl RFT RR^ rT atfRRRTt RP-IRt Ri4rr 1 RT'PT gtr %FtR RTRRT 
R^, TFR TITRRT RT ^ R^t Rtfti RT HR% fRRlt Rt 4 Rtt 3FRTtRRT RFf RltRT I 

33. ^ atfirarrft HTsrar ^ 4iuin -tf chi4*R 

(1) R?f^ Rt aifRRRTt aiEiRT HiUrkI RSRR RTfRRiltl RR tRRT Rltt 'H*RNi4 RT IrFI^ arfRRFRHqtRRTR^ 

RRRT rt RR^ yti | ii|iT R le^|i^^|^ HFf RT^RT RT 3tR4 TT°tTR R RT f^TRT 3TR StfEIRRft aRErqi '% TFRTR 

Rf RIRintin fRRTT RRT RT TITRRT aTTRtSTR tJ htt] R# T^RT : 

REgRF HR rprtRH fRiRl Rt RR fRHftRfelR RT RTig^RFt FtRT— 

(RTj arfRRRfl aiEiqi i+,4rkI RT RRT% 3RR fRRTT atfRRRTt 3tEi^ R)4 rTTT RTT "^RT fRrjfHRT RFTTt Ft %'% -aiRTIT RT 
FRf^gFTTRT^R^Rtt^IRRT^ FT ^ HR% trsttR R aiTRtf^RRtRT W tR^ft aik 3l4tRRTftRT 
R^lfF RR f^TFT^ 3TTRt3TR, aflT 

(TS) t|’R 7 aifaRRftRf RTRRT R RtR l fTR t % RR FITT RIRlf'RF RTKITTR FRT RTR T3^ RTFTT tttRRT TRtRRT RRRT I 



^ TFJm ; 
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Ill—■?3r^ 4] 

(2)(^) ^ ’ll srftTwt 'jTff-rarfr 'n ^ 'W’tst ^ "h skh^ii 

■R»4T^ ^ fsr^T? ^TFfrspr ■q % %7 Tnfr 'm -aRTir i 

(71) ^ ifl 3Te?W ’TF^ 'irf'-4Wr ^7*7^ ^pfwT ^ 7T?5f^ ^ f)^ Tr^;qrf 

4>5 qit4 'irf^WiKT 37*4’^ fTT^ 3Tr4r3r4 f?=TTT TTof^ r+^iil I 

34 . 31 ^y|T=H 

^3Tfrr47[flaTEr^-^rehrrff3?tfH 74711 TiT^^tpr hihmi % 7 n ^’4 34 ^firiff ■sfitt^h% f^iTfr 

STf^TOTTl '44 4T^ST%l4r4v t^t 34771 TTTf'ft ym^T 414 "s^iqiii'il 3TtT ^ 'iff .=trl=<H "^tT H'^ih "tii'il I 

35. 

7f4^ Tfl arfsT^ 34''471T =ti4'4Kl 741^ 3T=fTf!T ^ fTFTjfr ^n tTW ^ % ffTO. Ills'll 

T\ ^ M«1 7447^ 7TT TTSfTi; -qj TITT^ % -if Hyjiui qqq ■% qqq Tqq qit VIIFhM qff -q] 7qi4vK 

414 TfTtnr qr ^i-qi qtTt hi'I'm i 

36 . "SlSElf -SFT 

^rfqqqrt qqqr qqfqRt— 

(qf) fqq fqqfr >Prq-tf 74qq Hf q43j^ ft, q^ri q?r ^ -qrqqinq, a^tqqqqqf (^) qr arq q<TTKif q T^qflaq 
qpj fqq^ qr qqjq qqqrqpT qrtqr I 

(73) 'wflfT^^frqqiqqff qr^-Siq, 3fh474 3Tqqr34qqi;^sf^ siTq-^'qff T^qr siVcTqr-^qpft ,^^h'ii 

qr^Tsf % qrqrq f^ ^ 1 % q M qq, 3frq74 siq^r aqq qqr^ qq fqqfr wq qit^ T^qF! q ft i 
(q) q|^^^Jl^^'!6 7 : 5444 qrTqqq?■^, qtqq '^kpht 3qqqqieit qq di-'il'i q^r q^jn 1 

(q) q^ qr Trrqq q fqqfl qr^qfqqi th; ^qftqq qrf fmr 1 

fUl^efiTOI : 

ft fqqq % qq^jH ^ ftqrr' ‘ 74T7fqrfqqrTqTq'’q-^qqi mT^TPiqTqfeq dqiq^'Wtqq^, qjK^'^'qFqf^ 

ff^TT . 3447544 ^ 144 ^F qFqqt ■?t 4 qqiqT qit qqqr^% 4 fq'^' ^qqf^qq^qft arjqfq qm %■, qq 34^4 4 hi<i, qt%) 34 fqf^<a % q?i 
7417444171 uiq ^qqiq qq% qqqi 347 qKiT q%q qq qqiqr % 744 qqq qft arjqfq qt ^inl %■ 1 

37. Tltqqqfr?q 

qq^ 34f74qqn qqqi qifqTTi- qq 4 7»4q q? 'fqqq qftrqi % 74454 -qpT 3r4l.54 qq fqq qff q^ l 
qq^tqrqq; 

FTfqfqqq % hhI'ti'i %i^qq''qtqqqffqq”3Rq84q: 34q^ 34q?qwi; "^q a4qT4jqtqqq7pT) 7K4TqTn4qnfqqr^, ;— 

(q7) TTRtfiqi Txrf 34^4 14 ^ 

(73) qfi ^-qtq 3454744 34^74 

(q) iflq iffpi q'wjF'Wqi 
(q) qil^ qqqftq 74Tff^ ffoi'ii, qq^ 

{'w) qiit qqi«41q qqdfw, q 1 Rsi'+; qqqi Ttr-H'inaqi qq qrqrw i 

38 . Vllf^yi 

F 4 q*qTq % ■'i^qqf far-i^T^f % 'j,qlug ■fqqr, 34 q 4 qitf 'qfqqqfl qqqi qqtqqt -554 fqfqqqf qq qmqq qqqr t qsiqi 
^fiq, q^v i dd i qqqi f 4 r<j 6 - ' in i qqfm i qqqi #41 % f^' % fqq Ff^Tqq .qsrqr ft^ 345^* % qq^t qqqr t qqqi 
3411^147454 frj -qqiTT f 34qqT qqqqq ^ ftqfl qq4 % 7 ^ f'.qt^ 74 ^ "^Tfqqqi ■^’ 7 ^ ftqfl qqr arqqr 34 f 74 qT qq ql^ft 

Ftt I 

I. 34 f 4 Tqqft 

( ’51 ) ; 

( I ) fqqqqqqr ; 

(II) Tfspit qqrq qffxi 544 4 lf 7 i -^th T^f^qi ^ Faqi; 

(lii) qqtTTlff 44 ^ 473P41 ; 
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(^) : 

(0 'in % ^ inPr ^ 3 t«w 3twt; 3T«rai ^ ^ 

(li) TTSfTtT ■^f 3T*raT ■^T’T^-’RTT ; 

(iii) 3<Piq i 4 ; 

(iv) ^l^ii ^ ‘^TOlfenft, HPft Pi‘H'Ji'1 '5i*J\'*ini •nfl ijVfl ; 

(v) -TCcgfiri 
Wfl»<U | : 

fwfHRafl ^ "3^ f^f^PT ^ 3T*f ■^f Vllfel ■'fit ^Ftft ^ HIF? ■*1HT 'Jink'll I 

(i) ^ ^ 'TT Prefer '»f!^ TRif % Pro *w4(n pT«rfft»T ftr*TnfET ^ ■'it -qra 

*Hi^ ^ <^'11 ; 

(ii) WlHt«T TfR "^f 3niP^r % 3TWR 'TT ftwt aPfRWRt % '*1^ wnfr»j tuph ; 

(ill) 3TftwR)'«^'3^5TrT'd^3T«r4T'^ TtmiH**! ■'fn^hTR 3T«raT 

ylnRl ■=T ■^, ^3^ 'WfV "4’ "ajl^ %> ■JIH; felf "3^ 3TT<i)<<J ■efTTI ; 

(iv) ebPlM*! 34^1^11 a^KCT STJTJRTPw 'StftF'nsj'i % % 'TCT TO7>ff %? 

3lRl+lfl H^I'Wfll ^ ■ll'nil 3I’’-WI WPRT <»i<1I ; 

(v) ^’STTR ■^TT ■p'THTT^ ■'f ^ w ■^JTT’T ^ ■pr^ flT "in Tp; ■q;c "STWroH 

^ ^3WT 't; % 3toWt-^ rq^ ■aiT^ ■qi 3 to^47T 

^■; 

(vi) M SlftWRl ^ ^ TT^ ^ ^ TT % T?lTm ^ 3T7T T^' ^ ?17Tf t^T ^ 

q fi gft m ruf R r % P t m i w Iwff ■'n % arg^iR -g:^ Ptej^ ff^ tn •spvmh; 

(vii) ^ arfiTOfl ^ SiRiPl^jRw -TC 3TTO ^gq % -q^ ^PTg;^ if WlWffN; 

(vMi) arRiohiO ■qj) tiiiPsi; 

(^) fWt-qf^-qr % 3T^ % ^ f^ ^ 3?T'31^ % -jff ■5n% ■qr, 

f3ra% i^ryw w *n in ^3Trqfl ■qrl Traf % 3T^HR'TO^q^i 

(13) 1Wt in % 3T7r4n 1#,’311 iiRTin ift ■^JTR ^ Tnif %■ 3T^iTR afR 

(n) wnl % iim % ^ : 

irfn w i % ^ 'cri^ (i) (ui) ^ w*ii^ ^ Tiron^ %, iwRnr 

g^k■s^ 151^ ^ RiPinSvi sniRnn 

3TqfV ■qs^PT TirfEWlff ipjj '^, % -SfRvI si^liq RiRaa «iif('1 ifiT 3iqw<. 'R^in WCpTT sjVr stRi^mO ^Rj "Slnjn Rui^ 

■qr^ vifvflq TTum TR "rR; ^ 3n^Tnfin ■WWR ^rRwtR i^ Ri'«ik Rnm Jini.'ii: 

qiig, iRr nRi I ^PiRi 'ig: wtjR ■«fn 3 rt "wi % tww % meT fHRan ftnr umpir 

ifE RtRsht'E 3TTdqnn aiRnPiRi^%'5 ir^ nrftn f^Rn 'iin<‘ii 'nm'H 

RTR sTiiW 31RR1T aiErnf ^ ^Gn>sq 3|E 3 tw % Rrij; RntRi ■# ; 

TRR^ iTTr ift in) an^FiwR^ f iiR;; 

(i) RTR#E'iPiTRRfro'R'jfruMT^,'^Rrsifq^3i«nniiiiaiW'iIimir’^’mT^inTW'nn^TisnT'i^;3)E 

(ii) ^■^srRnnTRintiniTniRnailntf^ijnRfqRnf '!+iq-=iK%f^Ri^ini?lTr^%'*Tft 

■R WT iTRt 11 3)E 

(ill) srfio^%wsR% aRq%niR■R'3RRli?Erni)ifRimi 11 



[VFT III—■^n^4] 
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11. *»fT<lO 

(i) Pl-<;i m^.'ll; 

(.ii) ^+1^ hRi’Jjm R'tii4 'mil; 

(iii) 6 Hoi'll ^ %” ^O'li; 

(la) 

(i) ^3*ltTT 

Cii) ^<n<^rfe (^jf^’) ^ wn 

(iii) Pq^ln *1^ qiMW <^"11 

(IV ) ^ vtifi ^rnMn STf^TOTHT n^h % Tit 2 'ii'T TPfi STT^ «1<. n't) 

(v) wWff ■'13^ %'d^StHR % 3TilFimT iftTft I 

(vi) -naiwi'n : 

■q^ 77^ -3^^: ftTprirfiss'«Ft^ ■?r’¥ ■'1)1 an^ Wa^^rrfwi^'^'ir^^TTOT^) ^«T RiRgn 'Jiiy.'n 3?k 

an^ rnRafl 3mNTi ^ "air^ %■=Tiff ■arn^ni '>m<'D PtnH^'fe'3?i^w 

ant^ ar'-M STT^’ <si>JSH 3^k srw ■^f^rr % ■ftn^ ■'t^Kt sttot ; 

Mt ^ ^JTTO ■3FTi% anq^qw qiff t, "qfq 

(i) ^ ^ qfqqiJ^rqTTf^ •‘ft'^’ormri^, IfqrfrqroqaiqqTqTTsrmnft^'J^WTT^^TW'^TiaqT't; 

(ii) ■fqf'^3TfwT)q?t 

'^‘ ■wqqrf; ai’k 

(iii) arf^tqqfi' % qqiai) qtfer % 3Tq% ■sntR arq^ '^n qit ■pi)q!R *r fHqi i 

39. uRK^ ^ 3tfi?qnT 

■ftrfwi 38 qft ar^aif qn wr MifVq)i(l 'skt '?iw 11 

(qr) qf^;qzq 1^13% anq^ q^ aifV|q)|<l 3TqqT tn'lHl ^IPIT, q^ '<ti'tnrfq ^qi -'Hi'-tici'-t Ri*'^’n^|f, 

arqqr 

(75) wi arftqqd arw q^^^qrrt q^ aTnrrfqqf aqfr^ "^f qH) WTrqt w t; arqqr 

(q) arfqqji^ arqqr qqfqifl qroT: cl'iqi t; aiqqi 

(q) Tjqq Iqqft aqq qqjqrqa#r TTHTn aqqq^lftqr qi; arqqi 

(^) wfq1%qq 38 aTTT^f^qfftqqfwqrqqqi^iqqnqTaf^ w^TqiqFTftqfq# qri 

q^ q^ fqfqqq 38 qj) aT^WqiT 3Tfi(WIM qi^ ^It tHqiCil ^ qjq Tiqi% «t)K')il q?! Rnnan a^kqt^ 
^ 77q^ ’ltd TTSTT qini % 1 

40. TSTf^% fvTQ^ VlRW q>T MrMiql'JH 

fqfqqq 38 % aqMq qim afh qfeqr q?) ?if^ 37%q aqr^ qj) '^teqq, 'W? arfqqnTt ^ fqqft arffeiqqd q?r, qit ^ 
arftiqqf) qftTS f f^rR% Iqq^K qftfiqnt wq qi) q^ t afk qqfqrr) % qiq^ ■^' ftqrt arfirq^ q?t qTqiqtf^ q?) qnq) 11 

q^q^ f^Traq arfl^qnft, arq^ r^i^q; ^ ■qtq aiiqjpJHi qq^'^ aqqTTTqraff qfM^rjf^qr aqrj; arfqqqftqf q^q, 
4’q7 qjpkq arfqqqft qiftq qq qqq( ^ i 

41. qim-q qqqf 

-^qfqfJrqqf-^f arqqr T3;qf aifqqnr) aftTTTqrqqfqq) 

f^fqff qqqr’4' ■HN l Ht i qqanrfq"I a^tTlitqf %fqqi: ar^qrai^qqiqT^ wq t#- qpfif aftr aqqa^ qi) qq-t qsqf ai'h: 
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^ WIH fTffR ^ 3T'E«T!^f W '^- % 

3T?Ff?r •arftTWt'ab4«(l^t ^Hl 

aflr rqf^'HM 40 % '^R% ■'pt Tif^ 3?k ■jrfifrqi, stfipr ■^Vfl' i 


42. wf^Mli^ 


■ 5 ^ qf“[t 1 P+iyl «iin % '4t, 

■'4>4-4ifl w ■yrjti'4i3Tf ^ T^rrl "w w ■!, 3T«Thi; 


^51 ^i<1h PFTPIT ^Ffll 1^ "^FiT^ 


(i) W ^ ■STKET ^imi WT t 1^ srffeTOTTt 3T*raT ai^'ITW#! 3TlfeRT TW % 3TeT^ 3 Ttto1^ 

4:'(FWK Iw t STST^T ^ STKET '^Ft a^tr TRm ■ 3 ^ ^ "awt ^ STFITT^ ■pWt ^ #:f % 

3Tf»T5FRt-5TeraT-^pf^-=T^f, 3Te(^^, ^ TR ■^■, arrM ^ #5F'OT^ 

^'+)d11, 3TRPi1i "^ir^ aiepjn i#w aiFtFr sisro 3 e^ TnfVsFT^ Pflfidii ar^a^ 


(ii) 


^ ^ Wr^ Yi ■ppafR ^n:% % tttt;, ^i^iT yrf^psbTd ■PT^ f f^ arflF^ arq^T arg^iraft^ 

'^iT% ^ uq*! hihmi qddT %, qv ^'O'h tnciAni apqpT arqqr i),Hi CH'^H FnfqqiTTT arsq^ 
■pf^Nr '4 TTEq-TEPT qF Pi'4'h qit ffi % Ichf wq Rh 1<^ ^I'otidi qqr 'FP'Tf*RT arfq^ii^i grqqr qnfqRt 


%f*rF2i 


(iii) iih'^Oq arqqr'^aT^sii(q«h<'J|, hihmi'^, qrfTFTqi;fq'^KqFr%%qp;, TTW5nfq!FRt 

TFT ^ 1% H«iRFTT qr^qirt %■ fq<?'.£« 3T^jWTTPiqF Trfeqr ttr^h °Fit wdt ■qrfFrr, tft, % -aiti'f?! ’^Jirq 

fqqrqPT wq arr^^ arqqr TEfr^FT ^-<04 ■Ha4i<ii arFfn 51 <1 iiPFi fAiRl o^Rw qit Tfrft ^it qqKft 1 

(iv) wq aTfq^firtt amt ftitH Tm TnfqsRrrt tt^ti ■^qr aftr qr ftqt^ tt^ Tifqqnft ttefI tft % fppj; %n#q 

arrqtqqqr arritT arqqr 3TTTt^'mw % firr fqqrr w mFTT t aftr fqfwT 

3 a % 3T7FtTT ar qqj fftht 1 wttp Tsn% qr^ ai ppri ■^n^' qr %F?ffq armtq qit tft qr fqqir 

qm % qr^ TiaiR qrfqqiift ql*ii 1 


■pp^tSFiTTTT : 


qtf^ arfqqqft aTqqrqr RquI w qrqf qp qtnt mi^lEmrq1 ^wt^tt fmrq arfqfm, i9aa qtt qm I3,i4,i5 
aftr 1 6 q ■qfTqTfqq ariH'Ofqqi qiTFTqTT qn qipt Rtfit '!' arqqr arr^ arjfqrr rntm % fpni afErqr qq ^ q)F} ■feqr ■!■ arqqr 
aplfqq arqqr apHt qifqqqt qq mtq f^Fn sTqqr qrfqqqf qq yqVi qrtt fqvn f 1 

43 . 'qqttEi'% l^rf^nrtqETRT yf^T^TT 


qrrq % qqtm ^ 5 , arfqqqft atqqr qqfqirt qw qrfqqq^ qtt arjqfti % fqqr qqqFr qtt Tmrqr qiR qRqr 1 

44 . ■^TSUf^F^ % qfK 3T^9TTTrf^ 

( 1 ) qtt^ arfqqqfl arqqr qqfqrft qff % anfrq ^ fqfqqqjqtq % arfqqf^ qft anq; wq qF: fqt ^ arfqqPRn 
qrt an^ ^ qrqrq; 


qqr Tmq q^T qqr qqiRr nqq afftR an^' % qrfrTT Ttt^ qqr fqRi'y 

arfqqqrt arqqr qqHrrt arfqqWqr qit qTftrq arqfq % ftqn, tqqrr qwri qq % 


qqtqrq hmi qnrTni 

fqTT qrq qiR "PW 1 



(ii) arRjfqqft arqqr 



M(<*’'H *bl CIl0<3l ^ 'TP^l Hf'il 

’HHr<i 'Jiicil ^ ^ ^fciH '3TT^r?T 

■qrfrq q^ Tt ^rrm % i Ti^qq aff^jqqrt arqqT qqfqRt arf^qpldi qst qirhq % qrq ^qq aftT/arqqr q% mr q?rt qRqr i qqtqii % 
Tu qtq attr atfqq amtqf % qrftq Tt^ qqr qq ■itq i h'^rq qqq % 'fim % Rqu, qt mqT qqt tTht fqqrq aiq^ ^ ^ qt 

TiTp; ar^rqTq % i 


4M<*i1q)<uT : 

fqqtqrfqqqr ^ afR qqqpr % Hq^OttiFui ^ hihh-t Rqr fq^ ^q, apjmrfqqT qitni^q'i % qrr RrR Rtr 
qrRiqqft ^ atfqq arrqTT % qrftd qqr ^ fqtj qq^ qiffiii i Firq! qn ^qifr qm qqq qrR-TqqR % atfqq aqttq % arqiTTT ■Rnr i 
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45. fiTctm 

fmrt srer^r mNrrft 'ii?r ttott Tnfowrt -gRi fidkii ^ mm f i Ti^r % "dm, '^rfwrt armr 

4) 4 did fm, m. 3T^;m: Tpro 4^ ^ 

( l ) fmrm Tft’T ■3TT ■'pr ^ i/3 ■# arfmir^ tdcrm ^ rnrhs tft m ’ft 

I 

(11) "lie SPpifftT % Riy ; — 

(m) 'hFi^ JiI'^ 5,111 f^’ll'ri'-l °F^ 'Illtfl % TTt •d'H *^Cl '^H'I "^JT 1/2 3Tfte(^iFl pTci'-ii 'nFlo 

mr *TTI 

(T^r) ^ ^ wd TT%^ mr Til arm^ -q^ ^ 4m ^ V3 afk ^ -4^ 

-mftr ^ 1/21 

(Tsr) 

[mim 41 ar^^ti % %i^ 144^ 4l «1 s'4iT wnr^ ’rar ttptt am ml ■ 41 T IVTm 4m m: 4 rit 14 
isr^(^) 4m75rm (OafncCn) 4f4t4tf’!51 -qr armr ^ml4aTf^T4iift4m 

"'TT d'lm dlls'll I 

2 . ch4'=ii(l 4i Tim^^ 

(^) 

( 1 ) f41m 4 w4 44 mfl^'OT 4m mr 1/3 m mNnfl l^Hm 41 mlor 4 qF^ 4 mr *Tr 1441 
4 wT;414ri 
ill) 41 3t 444 fci'T 

('4T) 4^14^44' 5 RI 14’Ti'[|q <p'H 4 41 miff4 mi ’jfi ’^m mi 1 /2 41 m mlm4 Imrm 41 ni4<a 4 ^4 4 uri 
m I 

(-jg) T^igtf 4 ■qrmi’pl 4m 4414’Tpi4r wsr, 444i mHrrH armi mi414414444/(4) 4 mm 44 

(■q) Tfr4 4^ w4 13441 41 f a^T mq 1344 ft 14ml m 114 mNT4 qr: ■gmm ■q mim 

441 u441 411444 413^4 41 irillTa 4 w. mHi armr Imlm 4'5fTCTrqTi!rl4m;4r'>Tl 4 41, 44: mr 
■pTMTT 4, m 4 44 mfmfl armr mlmfl 414414444 4 mm ml ■^, 4m 4^ 44 tt i 

(’T) ^ 

lmlm414pf aT44414i 144q’T44t 4l5mT, 4 ft 4'mTTT«TT 3q=!T’T4mli4TPT, ■4:'p; ^mm^TTr 

14Tmg (m) 4 jMia ' ig ( 1 ) 44 (u) tm) 414411^tm^41 ■qT3T>mT^ml4m4nl4il mwiiilf 

■qr d'liql ^m,'ii 1 

THTg -q^ 144l^ 3 t14t 41 mmNnllm mr ’t 4 m ’jmH qm m!4 m mrml 44 tt '^pt w 14m 
arrm m 4nmT--m d4 mdm mr 411'!' 14 w 1441 arm llmR, m4mT m mmm 4 ml miT 1 
■qmi’m aT414 4^ Imlm 41 3 t 44 4 4m ’tt 4t^ m4rni arml arftrmlifm 41 arr^ ^jll m4 4 mm 4qi 
14^ 4 mr 4 mT414i44^ 41 mflTa 4 34 4t^’jmri mr ml Imr mi37TT I 

46. 14?ra^ 41 3 t 44 altr Hindi Pit^nmui 

TTerq ^rfirmfl, 4?mT4 mPT’^ir aq^q 4ll4l7i ’HiiTimTT’^ 14 aTlm41mmlmfr4l’5mT 41 -arlT'OT 3 t41t, 14h 4 
■m f444r ' 41 , 414ii qfmlmql, 4f mr4 ll4 lH4m 4 Hm. mn 14qT ifpTr, 4 4m 4 arnr m ’jmm 14^1 wmi ^ ^41 
3f4l444TTm'snf4mTl amfSTT T4Ti%Tfl4Hr4l^ arrit^TmflmllmTT dm,'ii [^^4 Ti’TTi!f 4 arl^mUmmlmTl 
4 l 44 Tpgyiqy ■q% eiiHTT 4 fim mKq"^Iqi h 4 ‘" ' ^ 3 t 4 ’t 14r 4i?rm 4ii arl^mH m mNnl Imtmr^Hi^, 
qq -pfjiqT ■qTl*TmTl Ih^vi "4^ FUfli^ "q^ 3Tf4fiTm armsTT 4 im 4* imr mqTTT ■qft; ml ^marl 4 mafer q m 
Imrmrt I 
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47. 3IR^^>TT 

f^tfl ^ c-iPl^i<'=n '5R TI'TtPrT •b't.il I 

(il) f^ ■siJt Wfl Fl Xrc?l •»!%-SKt 45 ftpr % ■‘Tt^R fSlfT^TH 48 T!l1% 

RlftlWt % RFT 31^ 1 31m1<hV- 1 inftTORt STTiw RT RtW 3?R 6 RFf^ 3TRf*^ % 

'Jii’O *A‘ii I 

48. 3i41<rfl<l 

^inlci : 

(I) <m 14 % RRT 'JllH'll 'llPI 3THf^ <^f^[ci TT^Rf Hllqahli] 't' I 

(II) % RRT 'Jin.!,'fl <3nt| 4)11{ 3T^ 3Tfil«t)l<l lufRRiRt I 

49. 

a;rfh?r % Pinf^Han ar^waili rrti %rt ■^sinpiT: 

(■^) ^ RnRsifl ■^’ allT "TO tpr 37TCrj4 hirt ^f ^ ■otrittI aiVi: arnr^Tiiw ■Pr?ik "rt 3tRt7ft 
■^RtI 1 

(73) TPit Hr w^ui fq'17'Ji aHr '*1^ W3 w ■^' #t1 i 

(R) 3TT^%3 TUTfl ftPir^M I 

(R) ^4ir^ 1^7^714)1'411 ■7T*5lf*Rt Riff'4)1 Wiprl I 

3TWII7r-5 

^rt’i 3|IT 

50. ^ITt^^3flT^'?tRr 

^ ^ wi'^'ii'il ^ 31^till ^<T4 sflr f4)7Tl 3Tf44)lf1 4T 4)*Nn^ '4l1 ^41 % '^JT'STTTT pi'l 3^17 

3R^r41R^f1%'!F3Tf?m4lrffT^4i1-34n'R!ft^%'?fRRTTl'T^ ^ 1 

51. RMIRh *1 '^IRTI 

(1) ^ f^Rlt 3tftl4;Rl 4T 4iEi‘eir<1 4it ■RRM iflilfl ■!■ '^TPT '#?: ^1% 411 '#R TRTTRl lfl -jIIUMI 1 

(n) ^4i1 ■f4Rft 3if^i4ird■*rr 4i4«ii(l % ■417 ■f^^ 4f1 ■fwfii '^' 41I Tnrrar alk 

7T4F7I ^ 'i||ii,*1 1 

(ui) 1^1^ 3Tf1l41Rl 4T 4RNrft % 'RW^ "^f 1^77411 ■^4I4im % tIJItIT Tf^ 1^ Uipfl ■^, ^TR 3il7 1 # Tjrg % 374^ f^ 
TTRIR 'unxpl I 

52. ^rFT“^fi5( 

ftl7f1'^W7T4’^''34'^WTR ^ ^<u| -^'^-4 ^3T4fa %- 97: I 

■4175 ■4?' ■f^ 3Tf441Tf1'4T 4 i 4’4|0 '571% '5114^ ■fi1% 4l1 fllllo % 'TeiR '47 '377 4 f 1% 4l1 '44# 7471731 411 

^fTTTjftc anyftTT 4il7TT 1^ 4F1^ -43 ^ f I 


aftr ^HTf U^TJT'TFT ■RR7J 

53. mcFR 

^ [qPlTjHT 'Sfr 41 441-1)' % 3T«74l4 3Tf441T7l 41 4)44K1 PlHfl4R5lfl '514117 '451 % 'fpR '9T4 TfRlI 

('41) 37T4lft441'^^ 

(73) fqfl4Tfl741T7 
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(fT) 

(■*1) ^mRU| 

(■s.) 

(TT) 

54. » r<^3tfUiKrtt 

■*f)t VlHw^i ■^TW'T infV^hKl ^ ifHt; 

55. \Jii^ mi ^I^TWT 5<<il ^■>m3rfiRKTfl'7lT '^it'^TOT ^<HI^ ililTflftRT 

(i) ^ arPTOR % Pf ^ RUff PfRTT ■an 'HRim % l ■aw aRPwnhn 'fpft Tit 'PfRft »lt ’SWIR 

■Ri ■flit Pf^raiftWR wr ■ailV'bi^t ■Jtr "qra tjtRipi % i 

(ii) ftti 5K I3ffalTT-RR^'aiI%~aT'^^ ■RT'TTI aRpWapRt^ll4wipa|ft WIR arfi)«bl(l BRI 'au'RRWT 

t\ 

■RTT^’RTT'fe'Rf^'SR'RRR 3TPwnP'RT'<*fwrft'5OTWR^RTt5Ti^'tit RT STT^ afiT'RpRIT'RTRRt ^ 

PttI ■fe'I "R^ ■RTOlPwiSr^ RR "RWlfpm I 

56. siiMfi an^TiT rtMli «»>^^ '«fiT ftaii 

^TT^TTqraTplRnP'RT'RRfRTp, ■aW'TWrPF'?R^PrRpt SRRRT'Rit^ •STJ^^IR’anft'feRI'RRT'lit, ■a^ft WPT’RT 
■RTRR aim_Mi "at^ 'RF 'RT 'aiT% ''ji J "iin RTI 

57. rRt^«<R|8jPT aiftrarrtt ■RT •IRj'yift % fcRT^r fefi*l4 "Riff 

P^PWRTI^^R arPWRp-RT ■RrHtP ■Rfrt ^ "Riff R^t 

58. aii<*)l%H<») 

(1) 3TPwRp'RT'Rr4RlP't3Ri%l^^’R^'^’'TCft'Rferf^I^’^12RJT4t^RRR5t'»ll"tiftR«h'^T^ WRini 11 

TjF PfnjRi-RR ■£( ■RR ■Pw arPiR) Rit anR'pRRi "Riiff # "Rn 'RRRft %; a^P 

RR^-RF %RTRaTRRTORR^Prff 

PwP arpTRi'^'anRI 

(2) Prot arPlRiTft'RT R)4 rT< 1 ■Rt'aRR^'^RT'^'SIRR ^^'«l'R^^T?tRR^i"*tIVi<6 am'DiTi♦nfl^RT 
RFT ■%R RRT ■R^R ■Rit TR ■^f RRIj,MlRlR StlRR 'RT t>4)«t>i4 liPt I 

(3) (RT) 3#WRp%-RTR^P‘PfRft%^^R4P'RR%?TO-Rlff#'Ri2HIR>fVRRi ^aTR^R^-p'^ftRTp^P'aTRt 
■Rl 41^ 'sit-S T^t 'i||ij,'fl I 

(Tsr) R^4RRt % Wf P' PtRp r 4 -^f m Rift ^ M aRRrf^RR) ^ R^t RRtw PRR R^ ^tRlP ^ Pf 

mRrR ri ■pPRT ■RT ■RRRTT % I 'RF ^RlP PiPfRR 60 4t PlRtftF ’RTR RtRlft fftRTait ^ aiftrfTRF I 

(4) 3TTR4^RR) 'aR^RR ■JR-'fRprRR (3)(’4i) Pi RRT pTRtPTT ftPTRR-62 arTTpR PlilH ail'llR*i“t> 

RtPiRR 63 % aplkn "a^ ■^ STRiR.'RI tRJpt aT=R "ITBR Rit ■^ ■RIR ^ ’RT ’RRIlft ^ I 

59. fc(5jlRlPl«*)F’^ 

(^) F^ftRTRTfi4Vt»lir4j3>U ^ aifSnTRjtRIRftIf 

(1) atftlRaP "RI ■RRpRRt ■RT kRT 11 pR’OR’PlR ft+iiR 'P PitIhIRi'd'R ^ RIR s''!! I 

7IF Ptm % k’^-qr-PIRT %-WRF ^ Tft% ^ ^ R^t^ MRTfkRar ^ RFt # RnI 

(2) arfaRRpRTR> 4R l{) r4 r^RtRRRaiR^^ aifS l R PlV lM lPlTO ^^ijtRitRHmItRR^ PtjlRlPwr 
RR ■RIR’FtRT I 

( 3) PlTtRTfRRRT ’RT "RFI^ 'RTFIT arfRRRp Rit aiRpT ^ PlU ■Rft^Tp*tRT ’RT^ RR ’FR^’^ 'FtRI I 
(4) 31 PrRW7, 1939 FRI^ 180 Pwf RRjRit aiRpI % PliWlPlRTR ^ afk 1 'RRRp, 1990 P 240 PjR-p 
3T^pRiaT TTRT rP fRTtRTfRRRi; ^ Rp ’RT '^IR^ '11 


315 GI/2001—3 
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('Iff) n;tii >>1111 

(1) =ti4's(i(l ^ ■3?T (llDlS Tjit f^pTT ''SIHJ.'II ^ 

3T^%T 11 

(2) fl^Hi Ph*!! ^(TSr)( 1) 3T^8in■'JTT 

11 

TR^ ■*!?■ fJp ^Tfliw MiRi<prfl ^ ■jrm «nnit 31^ ■'fit fHHi'fl ■'f^ 

W'flCll ^ I 

60. «(lHlH ^[Jt 

(1) ^gl ^fi^T'fit ^ fapit, 

^ "am^t 3^R -afijTri % R*Rr fia ^ -Sf -sTrlt -anTpft 1 

(2) ('f7) 5IMI '*IIH'II 

^ ^ftPTTt ^TTT 'Rff Pf^JW PfRfI 'TRt % I 

(73) TiftRKt ^ f^Rrtf srPrortt PT ■'pt^ riot t ‘'ft ^ rnn ■<nr ^ rttjti f,^f^ 

sttr T*rFT ■'fR ■^ niiltg TW '^^1 *fif5 R^i< 5/3 Ir^i ^ ^RTT ^ 3T^Pftt ^ft 'ilil^'fl 1 

(Tf) '^PT Ph+hI srftrRiRt"'fi 'pHirtt ■'fit '^■ri ptii*<i "m fffsrf^fr f^Pir 'jIIHI % 1 ^ ^qi^fucri '^' Tft 'jhoI % ttr 3h %^^iET 
RTF ^ '^ ■^ yerm ~Rr qqtfA Pf^rr •rri t 'rt 3^ -qr^ ^ ■*1^ t, % ^irt'FT tttf % am w -sr^ %#=®t 

RIF '%r 5/3 ftrr ^ FT ^ RtRT^t ^^/itDsBhfd Rit rr^ Rit sfijRpt ^ RmFit 1 

(R) ^ 3Tfl^RTI^RfRptRrft^ 3T^RftRf^-mPWRRR^3TRR4Rit«(tRrtt^MfeRTf5T^'^''‘TJ3-'fFRTT’'%FR'^' 
■mRT-RRTf, 3RTl?fr'#RTt^/^ftRWig^%tffP^#tFT'3mRit^RTFitRRRitT#Tr{t^/^feRK=T^Rit3ffRR^ lOf^R 
% STWTRtR “■^'■p^" STRftr -Sfr I^RT ■% 3TBRF^ RTR 'Tt "Rei ft?1T ‘RFITTI ; 

TRT^ TTF ■#Trft ^gl/^feRtW f >f HRHflad ^ % 3TWTRtR ^CRRff RRTR % T?tTH Rft '311 TTRKft I 

(1) 3rRfRiRt'RTR)4FTRt' ^R f ( l ^g1 /^feRR^Rit a^RpR % TjtRR FR? FitRftTTfgRRT'3TR1RR^ RF RTR #n I 

RT^ Rft: 3lfRRiT^ RT RT^Rirt RT^ Ft fRT ■‘njT'RI ^ftRRt/%fFR^?T ^ % ■f^ 'tt RTR % RRR •^' ■^ Rfe#RRf 
■5tTRT RR^ ■RTt RT^RfF FR TTft RT ^ ■RRRTT 'l^ ‘TOR?! iO*ll'0/‘lfeR>M TSRt ’^f ^ 3TRf^ RTt -RST 'Ft WTTrft I 

( 2 ) RRR ■R^ FfttlR 'RlRld/'^PFRiFl 'RRT^RlfFRT aRRR “Rt '^^JT Rit ^mj, I 

(3) fRTRit -p^tRiRt farit r^PfiWRi yrrP^P rfrt• gRiR-RR rr^F t '^iRrO/^fe'R?^ ^#rtt-RRR ft% 1 

(4) ^ HKl / ^rfeiti^ ^'RitRRTPFRTPp:'^^F^RT3R%%T^R^3TfifR^RT ■ih4RI'd^FR aTTFTR RF-RRTW-RR 

■RPJF "RTr^ ■RHf ■RRTm % fV aTR 'RF "TT arr^'RpR'i^l 

W%fl«KTU| : 

1. Rit ■!TTffT3'FRT arP^RTlft "RT RT^RTft '^f "R^ ftrt 20 ■fFR RF ■«itRTTt/^fFRR3 ■RF RTR ■^ I 

TlRt 180 ■f^ 'FRi ^(rci ■Rit Rinl't' I 

2. -fRjfRR Rit'FT^tfa ■^ arPfRnft "RT ■RT^Rlft % "aF^ r 4 fRnt 20 Rit ■RtRlft/^feR^ ^ "RF RIR I 

61. 3TOTWiTTFT^ 

(1) aTfRRFff’mRRfRT^RitaT^RKR'^'3T^3TR^-^f’Ft v4l^^ JIR -RTTr RTt^’ffTRITRR aftTTTRRIR 
■3PRit #TT aTRfR -Rit FRH wit ■JTJ, TTOR 'SnPfRFft ^RT rIrkI ^ Rit -’TIRtrRF "RFf ‘RIRT ’RTRI 'i^ I arfRRFTt ’RT 'RRhmt Rit ’RFJT 
Rit ^ RTRft STPTRIPR Rit 3 TRPi Rt TTRR 90 Pn RI 4TTRit Rit ^RRFF STrIr ^ ‘^tFR 360 tt^T arfR^p ■#[ -^tt I 

■RT^ Rg ■!% armrft^ R ftftR f t TR t 3T^ ■Rt^ Sf^RtFR •fWt arfilRFft -RI eti4-qlit Rit ^ 720 ■pTf Rit 3TRfR 'FR^ 
3TTRRT7RT ’R^JT RTf TTRFTT I 

■RT^ RF sfrt ■fe' arftjRFTt RT RpfRrft 'Rit 'JRRt 'sftRrft ■% "RFR^ ■^’ ^ ^T^RtFR 3T«R«3 720 ’PTf RTF aTOTRTTRT 

TTRn: RR ■RRTFI t atk Rt^^ Sf^RtFR ’ftit 7TRR, lefftaF 'FR ■^' RR^ RTRR T^lt 'tit'll I 
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( 2 ) ■^WT TR 3p*l«n ar^yn ■!ft ■’TT ^4^l0[ ■5PT^ ■Jilt 

% fIT«r ■*1T 317^ aiwmK'JI IRT ’PTRl f I 

(3) 3PP4ir’T 3 RPt^( r tJItR■^TR XfH ’Tiff ajftr ^TIW■'fit 3T^ 'T’jpn■e^TR’jftr% 

^ 4\m(l nr ■Prol 3 pt 

^ i^^r4«fl^ % 1^743^ "d WT ■pl^ ^ "TPRI f % 3TOIVTT^ ^ 3RftT ■'PRT 

% 'Jim I 

62. f^^31T2Rft^'^^2raifll^r^ig7^ 

iWt arfV^ ■qr ifiif'^rd ^ ■nTwp;, wrtR, •^tm -^f arf^Rn^t'm »h4'si0 % -qr t^ gr 

fe%pr ■'’WT ®RT ’371^ %r fwi; ftf w^k ^ R;viiPi^vff "4^ wn 'PM^r f^Rr 

3T[=fifpRi f4»lH H'JJjD jft ^ TRkft % I 

63* 

(I) Htjf?! T3;*f) '*rR 7ft3 ♦ijTlA TRiSpftr 4'3 j 1 '3!T y*4inl 3in'Icl h+^Ri % «il(i 

i^3TaifiT-irT’n'^^rR37«RiTn|qnT^'iP^^^^ viir4<^ %i hRrt arf^TTOt’^n «64 ^k 1 ar^ffer 

% '^ITR 12 *1^1^ -STf^Ri 1^1 pVfi I 

(ID >f+^Ri Rh41 37^ jJ^n ^^*7 'jJl'fil ^ ^"tini % IVi”^ Htifo ^^*7 3ii4I^n Rti41 37^ ii'+li 

^ ^ 7T4I 'TRI^t aiii^ -JUlflti 373^*7 %■ Tnq ■PTR!t 4 f^RtiWV ^ mhi»im 5| finp PTI ttI I 

64. ^^^ 6Ml7»lfl#!T 

37f%74ilfl 37 37^^ ■*173 "R ^377^ ■ 4 ?! T^ "R: "377^ TTVt TSWITI ^'smtHt 1 "4731 ■qy % 

37r»7«f3ft RI'4i4RT7t75pt’^^T7^7IR%7jk73 373 ^rttt77t377%r 4^37! 37fM¥lRf^'^Tlf^'^17WtisiI^37fl7^'m ^64iiiKl 

^ 3W40 7Jc3 % 59 fqD^k (^)(4) % 37Wra^ ^ ^ fieTf^ Tftfft : 

■473!; 3T7jt TR fif) tjr :8^ I ih4q i 7l ^ ^^*77^71377 frm % Tfr "3^7 ^377% 4731 '®7? 'Tl ^ '64'47^I %? WiV 

W % »fy i ^7F 7 ^TTSflt ^7^ 17*7777 4R 7^1 *7^ t, 3:^ ^317%7 737^ TtI f^T^RTf^RiR 317^f^ % ^ 37*R *7% 

^#tl 

65t ^4) 37C^f4l'^ <til Mrti ^"4f 

1^37fwfI^-q74R7lt^-^^'43JJi^R77lT7^t 3^1 ^3743^^*773^ %1*’-773’^ ^77^1^ TRt^#Sft 7!^ 3^7^^ 

*Td '4Tt IJRR 1^ 'lil -gTgqrm W1 ir^ % 7^1173 37 t 4 771% ftR77 Tin 77^ I 

66. "577 wtTT Wmm iiRT 

(I ) 37l%177ll '3717*fW7t f%17 'Rr 371*77 374*7111?f4l7 "SIT^ Rtl? 373 % *73% 3774 Rr 17 % RIT^t 3771*7 ifrit I 

(U) 37^7377% *77 37*fR7%I%17RR 37*7171^34*77^317% 13% 377 3774 R;311R1T%7 75 ^ 37 StRtiRr 

■%*7I 

67. dblTiUTHlT 37^ 

( 1) 37^737% 37 37437% 3774*73*7 373f3 % 1%^ *773 #77 #37 33 : 

(37) % lifroi 37*% ■J# *73 % 14*5133 % ^%7^ *77^ *73 *71 3747I3’’7 371 17% 37 

(13) % %^^371 *37. *73 *71 374*73*7 ITT117% I 

(2) 37t4773*7 17*73 3% 37*44 14*=71371 3% #4 : 

(37) 371437% % 1733 % 3737 % RriH 34 ITW 37l'#3371 17 m 14 % % 37f337 %) 373f3, 347 

(13) ip437% % 1733 % *3T3T % Rr# 34 1TO77 ■# #337115: 14% % 37f337 34 37*44 I 

(3) 3774T73*717*T33437*44%li4in37l437%37374*37%*75*^^W7*71#I%%3751771,#*43R%,*7f#R^ 
■%4 *77 *TT3 #7T I 

(4) #4371%3737437%34 37513 37t 4*73*7 37314 34 3377 3714 1733 ■317% 51% *73% ■3745RRt % RR 34 1%^ RtTT 

37771571 
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% «|e(^r4«R 3TW#’ WTT "3^% • '4 ?T 4ug ^ J | TFR wMt 1 

(6) arPTORt ■qr"h4-qKl^ 

WT RT 4^r7m Ril4iH!U | 3TnftT ’T^ ■ampft I 

( 7 ) Srfl^^iRt RT tt54'^l0 ^RI "3^% 3T^R ^ 7^l4i(R'>l Trl% WfW’T "RR*! RTTTRTTI 

WORT? 

68. 

(1) 3Tf^^^!R[’RT'*4’TI'0 R^T®! iRfl^ 3?^ 3WW RRRR arf^ijR, 1952 (1952 RR 19) 4’ 

^%3igRR'pRRTm 3TRRRT’^'^iTR#t, et^Hld ■f¥tl'RR RIRRlfPlT I SifRRIRt RTRi^-Rlfl arkfRIW R^TrI^ 
"4' f4lRT ^1^ 3r| Vmf^l "% RRRRf 3T^RR ’^pTT 1 

2,CRT) sfRf^ITt afkRRfWRRRR Slftrf^RR, 1952 (1952 RR19) %RRRRf % 3TR4n 3# ^^T^4 3TftR(irft RT 

Ri4qi<l, RRR 3lf4rf4i[R RRI' 6R' "SRI Vlf*M4l RH TPIPt RRil ^ RRR WSK 'SRI ’^IRR Rt) %5T3T, 1995 

% 3RRtif ■gRT wftRf I 

(U) RRERtNr Rft R^ ■4?IR RpJPIT 16 RR’R^, 1995 RRIRt Itpfl I 

69. 4Ma(M 

(1) 3#4RiRf RT Ri4rt 0 pTRftlftan ^ fRpIRRR 2 % aTJRR '^RgtR % ’(flRlR R5T RIR iftRT I 

(2) f%Rta#TI#RTRRf^1:Rit^3RqRR?tRf^RTRttRg;3t3T^^ 1972 %3RRqfRT -gR-ferf^RR 

( 3 ) % 31^ Ril R^ 3lfRR> fPfr I 

(3) (I) R?4R) 3TfVRn^RT ^Fhrft f4TRrHftlfl %RTTI % R1RR[RT— 

(Ri) ^RlTlfft RT 
(73) ■'TH'^ 

(R) ^fl:?TRmnRTf^R%R1RRf®FgRr 31:i4rt^;fl Hnf26PM1 arffemf) % SWI'JRR % 3T^;RR RF 31X4% 
3TaiTR RT 

(R) RTT r 4 R?f ■pRRT Rr 4 % RTg TRTR RR RT, RT 

i'^) 7RT r 4 R?t % RTg, gRSTRTfR PRlPfl TSt^RR, SRif %fTt RTTTR ^ TTRlfRT RT ; 

RTTg; R?'RRHRT % TWTR gRTI^ RT^ RT^Rlff % TTRR^RRTR Rit TT% ^ R^ fRIRT ■RTipTI ■feRTU; 4)4 RPRff 
4 %RTT RTT TTtRT RRT RTTTT % RT^TRR RTITR RTt iRTftR Rt 1 

(II) STffetRTTTt RT Ri^RrftRTt T^RTTRIRTR RTt TtfiTT, RT^RT'T^ r 4 RT^ ^ 3TRRT 6 3Tf^T5fT% RTR ^ R3) r414 

RR%R^gPft, Rfr 3TfI^RRIR 15 R#t%^% 3TlRRhl^ : 

RT^R?'lRTRf^lRT7Tt3Tf^TRTITtRTRT4RTft% 30 r 43Tf^RfT Rit'>JTl RR # t Rt RF RRgIR % RR ^f 30R4^3TfW 

■^■bTTRT^rH % 3TRt RTT? %'^RR RTt RT Tf 3T(flftRR Trf^ RTT RTR RViT : 

RT^ RR 1% ferit 3TfRR5TTt % TTRR ’4 ^ RRRH RT1% glTT ^TR RTr siftTR RT 3TrRTftn RIRT ; 

RTJRR 4t%i*TiTftRi4Rl4t%TTRR4fRRRIRR^RRRTf^RTT%%’3^%%R:7IT3- ^4Rlf4^, TRTRRR RT 

■^RTTTRlfRI, ^ 'ftRTRWTfr, "^RFr^ 12 RfHf % i^tTR ^, -^ ^ (100%) RRRT^ R% RRT fR^ R% 3?k TRTRTR^T RRf RTT 
pi'll 1 



['HFTIII— 
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70. Prqiy ■?«jn 

(1) arf^rord ■qr «tv4-4Kl f4^r«w % (i) 4 ■R^ nq; -sff 4f itrftn snR 

Rto?!-WH ^ WT ■=Tiff % Tit ^ ^ 

^TT^f^’’^^’^!^i''Pt’5^T'ii!3T%f^’4?ps5'q^'tR7rTRp'q?‘'qfi7^Th qf«ih»b % sfk %4t grftfwR'^r •q% 

3Tq4 Pf^iy w 44' wt(^’^''4R77i4'5RR'!?R3r3i#-q^T{t-3m37ftRn^%R;4tft^R:^n^%R^'iNT’^'mn'4'’^Tft I 

71. TwntrRnft^rar 

M^ten siftroift “n4’®ii^l ^'♦i % f4)41 4t “f)i'4ciH ^ ^iren 4' wiiinR.fl Rfi^ ^Hstini % i 

72. f^<l41l' 1FT «+)l4^<H 3ftT aqUaHr 


(T) "qr 4^ ■ 345^71 Rt^tt 'Jii'O t?% 4 <i'i'4l Tr*i 4 ' 5 ^ f4Rw4t 4i ■as«44t' '^4 ^ipj^ *h<^ 

f^iqiP^d Siiq^'H't) ■?! I 

(2 ) 'Hilfi tiiq'iK, 'J\q '^^ivt 4t Siiq^4qioi <hM^, TI^t*T 4 Hi.mvl q><^ % '5^ f^Piq4T '®?TOflT ti'+inl % I 

73. 34t'S tPjfrrat 

(1) RffwiT^r^ % f4i4t RrRm Rm, RiRm, ^hPt^h ■^it %4t ■^^tr 3t«ir[ 

■^t "TO fqpi'HHi'^Hl 4) OTTR pl^ % 4?l<'i Hqot iiqti'i 4 44"3^ 344^444 44 qi4qif<,4T "'R di’l^'Pt, TRT^jSRT Pi<Wl RfiRT 'flini 

f\ 

(2) ?Rl4R3%RTR^'33l4TRT3R44t%4ar4t14q;'m^3TT4^RT4t-n^R4RT^3Rl 

% 3in4fl R^ 'iqi RT rR Hii't I 


[Rfpm 18 4^'] 

Pl^i 3^4 44T44itiT 4 R 44^41 

•wm ; 

; 

4.R?R;crR4twRRm/^?Rnt\'l4)444f% 3rf4wtRi «ti4Ri4 % ■?!^4 44^3wt«fi441:^ 

Kfifer » i 4wr 4 44Rw rt 4«TRr 4 4 to -5514 aiRf^Pt R4*4f rwoR, ’WrRtoi tirt nq^TiH 4 RtotRrt 44 ijr 

■qT4iT/^R?4t I 

4 anR 41 m» i i RRirr/^^Riftii' %4'3^RT'4^%Ri4f 444RRT4RjTjR3TRf3w447%'RiR4R?[i^R4RM%4t <«(f4i 
4 44fR3 f44t ■srtR % r 4 4 4t^ R442P 4 3Rira ■o44n 4t R 4 'WTTTwft 44 R i4 Rrt Rfn^ ■^ttR 

^ .^TgirRT 44 R iR - 3 ^ % arR^PR 4 Rr# unR rt ?4<4^iPi<w ^tforR^ 44 -=14t ’srjt 44? % "firfrun, 4 444t rt 

-f^R % RT*? 441 rrR Rp4t ■b4R?t % f^RR ■srrIrr RRtwn ^?rR rR 3i^rRt itift rrrt/^rttR i 


4R yRfii — 

ewiiSR : 

■^RRT ; 

: 

■^rraurR ( vr^t m'^fiR 4r RRRf % Rtrt Rirq;) 


TWraiR ; 
TJTRR ; 
; 
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[fJrPpiH 5(4) 

•fctl'yi'O uim ylmun ttst 

1 aft/flftrnft/gfo..PiMf^Ran 

(0 

(ii) 

(ill) “hRm ntitii ^ Piitl'tii Hfn/H<*fl 'sfIRin I tje SijhRi tifri'i % I 

(iv) ■(^MmRn fw ■anrr I 

2, ■Sf 3i\T'^Rrg;ftW%''17gT7l^'fTT'5itW%aTHT^’qTT!;’3n% 

''IT ^ ^*=11 nol^rci RfT( '3i 1^ % Icny, '3TR^TPft I 

Rrw; 

5«i|iJiR 

ST^T^sIt—III 

■'Fpf 'or 

[Ww?70^] 

Rpanr TsjHTT^nn 

T«TrT : 

R^TfAF : 

■^, 3Tt^fFTTTT^, . ^ ■^' Rl^Rw % TJTT^jnT '^iW'^T «h<f1l/«til.fll \ "Rf . (’Wm) 

. • ( ) '^Tt Riqiy T*tPT % I 

2. * dM^aW WT 11 

in 

’‘3’T^ Te?n% I . (WT) . (f^) ^ 

•• (T«TPT) RiHRriRan 'W'D sppF i%qra •pTm Rf^t i i 


TCI ■'ITT ■ 

3i\T RiyRw ■'Ft 'sr^rfn : 
Rt'jRrT niplo 
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HIMACHALGRAMIN BANK 
NOTIFICATION 

Mandi, the 1st February. 2001 

Himachal Gramin Bank (Officers and Employees) Service Rejpilations 

H.G.B./HO/STF-2001.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act. 1976 (21 
of 1976 ) the Board of Directors of Himachal Gramin Bank after consultation with the Punjab National Bank being the 
(Sponsor bank) and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely; 

Himachal Gr amin Bank (Officers & Employees) Service Regulations, 2001 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application 

(i) These regulations may be called Himachal Gramin Bank (Officers & Employees) Service Regulations. 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every officer and employee of the Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor B an k or the CenRal Government or the State Government or any other 
organisation. 

2. Dirmitions 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rural Banks Act. 1976 (21 of 1976); 

(b) “Appointed date" means the first day of September 1987; 

(c) "Appointing Authorin’” means the authority prescribed in Regulation 5(1) 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being, 

(e) "Bank” means tlie Himachal Gramin Bank established under Sub-Section( 1) of Section 3 of the Act ; 

(f) "Board” means the Board of Directors of the Bank. 

(g) " Branch Manager” means an officer holding charge of a branch for the time being. 

(h) “Calendar Year" means the period commencing from the 1st day of lanuary of an year and ending with 
31st day of December of such year. 

(i) "Competent Authority” means the Chairman in the case of Officers and the officer designated by the 
Chairman in the case of employees. 

(j) "duty” includes 

(a) service as a probationer; 

(b) period during which an officer or employee is enjoining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority, and 

(d) period spent on training while in service. 

(k) "emoluments” menas the aggregate of salary' and allowances, if any ; 
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(I) “employee" means a person appointed to any of the posts specified in Regulations (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations. 

(m) "family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer" means a person appointed to any of the posts specified in Regulation 3(a)( 1). 

(o) “Pay” means basis pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations' 

(p) “Salary” means the aggregate of pay and dearness allowance' 

(q) “ Sponsor Bank" means the Punjab National Bank; and 

(r) "Semor Manager” means an officer not below the rank of officer m Scale II holding charge of a department 
in Head Office. 

CHAPTER-ll 

CLASSmCATION OF OFFICERS AND EMPLOYEES. APPOINTMENT. PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of Officers and employees 

(a) The Officers and employees of the Bank shall be classified as follows 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 
(111) SailclU 

w ith designation in relation to any of the scales 
(i) Officer 

( 11 ) Branch Manager 
(ill) Area Manager 
(i\) Semor Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government 

(2) Group B-Clcncal cadre 

Clerical Staff, namely Clcrk-cum-Cashier. Clerk-cum-typist Stenographer and such other categones as may 
be specified by the Board from time to time witli the pnor approval of the Central Government 

(3) Group C-Subordinale cadre 

Subordinate staff namely Messenger. Messenger-cum-swceper.Drivcr. Drivcr-cum-Messenger. Part-time 
Mcssenger-cum-Sweepcr, Security Guard and such other categories as may be specified by the Board from 
lime to time with the pnor approval of the Central Government. 

(b) Nothing 111 this Regulation shall be construed as requiring the Bank to liavc at all times all cadres or categories 
of the officers or employees serving the Bank 

4. Temporary employees 

Notwithstanding anything to the contrary contained m these Regulations, the Chairman may subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
subordinate Cadre on adhoc and/or temporary basis for a period not e.\ceeding 60 days in a yoarto-mcet any exceptional 
need or circumstance. 
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Pro\'ided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank 

5. Ap|)ointoicnt in the Bank's Service 

(1) Tlic Chairman shall be the Appointing Authority in respect of Officers The General Manager shall be the 
Appointing Authority m respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chainnan shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Gos ernment in 
terms of Section 29 of the Act save as provided in Regulation 4, 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person, 

(a) who has entered into or contracted a maniage with a person having a spouse living 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post. 

Provided that the Appointing Authonty may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing cvempt from the 
operation of this Rule. 

(ii) Dcclanition 

Eveiy olficcr or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. ScalcsofPay and Allowances 

The scales of pay, allowances and increments of an officer or emplov ce appointed to a post in any of the Groups 
referred to in Regulation 3. shall be such as may be determined by the Central Go\ ernmcnt from lime to lime under Sub- 
Section (1) of Section 17 of the Act 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on w hich he reports for duty on a 
post in accordance witli the terms and conditions of the offer of appointment made to him. 

Provided that in the event of his joining in the afternoon of such working day. he shall not be entitled to draw pav 
and allowances for that day 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two vears. which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(ii) An employee promoted to a post in Scale I of Olficer Cadre shall be on probation for a period of one year 
which shall be extendable by the Appointing Authority a period not exceeding six months 

(ui) An Officer promoted in higher scale shall be on probation for a period of one year w hich shall be extendable 
by the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of 
one year which shall be extendable by the appoinung Authority for a penod not exceeding six months 

(b) An employee in subordinate Cadre promoted to a post in Clerical cadre shall be on probation for a 
period of six months which shall be extendable by the Appointing Authority for a period not exceed¬ 
ing three months. 
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(\) Probation period in case of an officer or employiec shall be liable to be extended within the pertiilssibie lltitits 
to the extent of extraordinar>’ leave availed of by him or if in the opinion of Appointing Authorin' his 
performance was dissatisfactory' during such period. 

9. Confinnation 

(i) An Officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Auithority. 
the officer or employee has satisfactorily completed his probation, 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in Ihe said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Ttmiination of Service by Notice 

(1) (a) No Officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his serv ice or resign 

(b) The period of notice required shall be:— 

(i) Three months in the case of an officer 

(ii) One month in the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b). he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in tire Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Comptent Authority. 

£x|)lanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to liim to show cause wh> disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority’ 

11. Su|}crannuation and Retirement 

(1) (i) An Officer or employee shall retire on completion of 60 years of age. 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter m Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier. 

Provided further that no officer or employee sliall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in adv'ancc or an amount 
equivalent to three months pay in case of an officer and one months pay in case of an employee shall be given to such 
officer or employee in lieu thereof 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in v\ riling a representation to the Board against the decision of 
ihc Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such Commit¬ 
tee. shall, from time to time, review the case of each of such officers or emplov ces and make recommendation to the 
Chairman, 
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Explanation ; 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation, .The Officer or employee 
who attains the age of superannuation on a day Other than the first day during a calender month shall retire on the last day 
of that month. 

CHAPTER-in 

RECORD OF SER\aCE.SENIORnY.PROMariON AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a Cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, there intcr-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) Tlie i nt(?r-^C seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Deptirtment of Economic Affairs, Banking Division. New Delhi letter No. F.2 /17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers ; 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Govemment letter No. ll-3/9()-RRB(I) dated 22 F^maiy. 1991 shall remain the same. 

(v) The inicr-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the lime of their selection; 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
ihc mler-sc seniority amongst the candidates so allotted who joined on the same dale shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Prnmntlnn 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre. 

Provided that promotions of officers or employees in the Bank shall be made in accordance vi ith the rules framed 
b> the Central Government in terms of Section 29 of the Act. 

1?, noYt>ni)fln 

An Officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or othcnvise. shall bo liable to be 
reverted vvithont notice at any time where he is so officiating or undergoing probation. 







28 _ THE GAZETTE OF INDIA: EXTRAORDINARY [PartIII—Sec. 4] 

CHAPTER-IV ~ 

CONDUCT. DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole lime officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may. from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed 

17. Liability to abide by the resulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

E\ ery officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its consliments and shall 
not di\ ulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s Interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, tire Bank's constituents and customers. 

20. Contribution to Press, Radio etc. 

No officer or employee shall contribute to the press or radio or television etc., any thing relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipcndaiy 
or honorary without the previous sanction of the competent authority : 

Prov ided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary', artistic, scientific, professional, cultural educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer. 

Prov ided fiirther that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 
i'xplonainm ' 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

( 11 ) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
ovvncd or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(lii) No officer or employee shall without the previous sanction of the Bank except in the dischcirge of his official 
dunes take part in the registration, promotion or management of any bank or other company vv'hich is required to 
be registered under the Companies Act, 19.S6 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Prov ided that an officer or an employee inav lake part m registration, promotion or management of a cooperative 
sociclv registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law from the time being in 
force.'or of a litemiy, scientific or charitable society registered under the Societies Registration Act. 1860 
( 21 of 1860) or any corresponding law in force. 

(IV) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. OfRccr or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An Officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to drau' any pay and allowances for the period of such absence or ovcrstayal, and shall be liable to such disciplin¬ 
ary measure as the Competent Authority may impose. 

Pro\'ided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or ovcrstay al be regularised by admissible leave. 

23. Absence from station. 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An Officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(li) No officer or employee shall, 

(a) gi\’c or take or abet the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Exphnotiou ■ 

For the purpose of this Regulation, dowry- has the same meaning as in the Dowry Prohibition Act. 1961 (28 of 1961) 

25. Speculation in stocks, shares, etc. 

An Officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Pro\'idcd that nothing in tliis Regulation shall be deemed to prohibit an officer or employee from making a bonafide 
investment of his own funds in such manner as he may wish. 

Explanation . 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or othenvise place himsel f or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee of any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank. 

(ii) buy or sell slocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale. 

(lii) incur a debt at a race meeting. 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of CNChange. Government paper or any other securities and 

(\) Guarantee in private capacity the pecuniary- obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority ; 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
member: 

(2) An Officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall fiimish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31 December and shall indicate in the statement the steps he is taking to rectify his position. An officer 
or empio^'ce who makes a false statement under this Rule or who fails to submit the prescribed statement or appears unable 
to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

fixplanatmn 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to fus personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years, 

27. Movable, immovable and valuable property 

(1) Every' officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding. 

(a) the inunovablc property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family. 

(b) shares, debentures and cash including bank deposits inherited by him or similarly ow ned or acquired or held by 

him; 

(C) other movable property inherited by him or similarly ow ned or acquired or held by him and; 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided tliat in the case of an officer w ho is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in terms of this Regulation within three months of coming into force of these Regulations, the 
return being w'lth reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force, 

(2) E\'ery officer shall submit a return of the immovable/movabic property to the Bank as on 31 st March of each 
y car before 30th April of that year. 

(3) No officer shall except with tht? prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 

his family; 

Provided that the previous sanction of the Competent Authority' shall be obtained by the officer if any such 
transactions is: 

(a) with a person havin g official dealings with tire officer 

(b) othcrrvisc than through a regular or reputed dealer 

(4) Every officer shall report to tire Competent Authority' every' transaction concerning mo^ able property owned 
or held by him cither in his nanre or in the name of a member of his family if the value of such property exceeds Rs. 10.(XK) 

Provided that the previous sanction of the competent Authority' shall be obtained if any such transaction is. 

(a) with a person having official dealings with the officer 

CR 

(b) otherwise than through a regular or reputed dealer 
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(5) Notv^'ithstanding anjlhing contained in the forgoing Sub-regulation the Competent Authority ma>' at any time, 
by general or special order require an officer or employee to furnish within a period to be specified in the order a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member of 
his family as may be specified in the order and such statement if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1 )(i) No officer or employee shall enter into or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee. having a spouse living, shall enter into or contract, a marriage with any person. 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
parly to the marriage; and 

(b) there arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may. if so directed by the Competent Authrity, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct; 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

(2) Any payment made to an officer or employee under Sub Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave. 

Provided that full pay and allowances shall be admissible only if the officer or employee 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38. if he is committeed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, 
cither involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or 
employee of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding 
on the officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on cirminal charge or to his having been detained in pursuance of any process of law, the 
pros’isions of RegulaUon 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himslef without leave or as the case may be. overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections. 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council Zila Parishad, District Board or any other local or legislative Body 
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31. Prohibition against joining certain associations, strikes etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall, 

(a) become or continue be a member or office bearer of or be otherwise directly or indirectly associated with, any 
trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a federation 
of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in coimection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to. 

(a) A farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) suictly abide by any law relating to intoxicaUng drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating dnnks, drugs or other materials m a public place 

(d) not appear in a public place, in a state of intoxication 

Explanation For the purpose of this Regulation “public place” means any place or premises (including clubs, 
even exclusively meant for members where it is permissible for the members to invite non-members as guests, bars and 
(restaurants) to which the public have or are permitted to have access, whether on payment or otherwise 

37. Sexual harassment 

No officer or emplovee shall commit any act of sexual harassment of women at work places 
Explanation 

For the purpose of this Regulation, 'sexual harassment’ includes such unwelcome sexually determined behax lour 
whether directly or otherwise, as — 

(a) Physical contact and advances. 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks. 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature 

38. Penalties 

Without prejudice to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

1 Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect 
(m) Withholding of promotion 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him. of the whole or part or any pecumarv loss 
caused to the Bank by negligence or breach of orders 

(u) Reduction to a low er grade or post, or to a lower scale in a time scale 

(m) Compulsory retirement 

Explanation 

The follovy mg shall not amount to a penalti w ithin the meaning of this Regulation 

(i) w ithholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination m accordance w ith the terms of appointment to the post which he holds 

(u) stoppage of mcrenient(s) of an officer at the cfficicncv bar m a time scale on the grounds of his unfitness to cross 
the bar 

(ill) not gi\ mg an officiating assignment or non-promotion of an Officer to a higher grade or post for winch he niav be 
eligible for consideration but for w Inch he is found unsuitable after consideration of Ins case 

(i\) rcseri mg or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion on pendencx of disciplmarv proceedings 
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(\) rcA crsion lo a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
uith his conduct. 

(m) re^ ersion to the prc\'ious grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terras of his appointment or rules, or orders governing 
sueh probation. 

t\ii) rc\ ersion of an Officer on deputation to his a parent organisation. 

(^^ii) termination of service of an Officer: 

(a) appointed in a temporary' capaciw otherwise than under a contract or agreement on the c.\piration of the 
period for which he was appointed, or earlier in accordance with the terras of his appointment. 

(b) appointed under a contract or agreement, in accordance w ith the terms of such contract or agreement: and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) lo (iii) of clause 

I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and given an 
opportunity' to submit his written statement of defence within a specified period not c.vcecding 15 days or such c.Mended 
period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer shall be 
taken into consideration by the Competent Authority before passing orders: 

Pro\ided further that no order imposing any of the major penalties specified above shall be made except by an 
order m w riting signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and cnquiiy held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry' need not be held if: 

(i) the misconduct in such cases even if proved the Bank docs not intend to impose the punishment of removal 
or dismissal: and 

(li) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(iii) the officer makes a voluntary' admission of his guilt in his reply to the aforcstiid show ctiusc notice. 

II Employees 

(a) Penalties for minor misconduct 

(i) Censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months 

(b) Penalties for major misconduct 

(I) fine 

( II ) withholding of incrcment(s) 

(iii) w ithdraw al of special allowance 

(i\) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
mti.ximum in the scale of pay. 

(\) removal from serv ice which shall not be a disqualification for future employment. 

(VI) dismissal 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
Ix'ing formulated in writing and given to the employee and enquiry' held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself 
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Provided further that an enquiry need not be held if ; 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority • 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in Ihe Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to conununicate with him; or 

(c) u here it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

ProN'ided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board, 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer, 

Provided that the Competent Authority may. in his discretion, nominate any Officer w orking in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquirv’ 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authorit> 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both Uie officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer, 

42. Corrupt Practices 

Nothwithstanding anything contained in these Regulations, the following proMsions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely ; 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation w ould require 
the evidence of persons who are not officers or employees of the Bank or w here, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Cenual Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(lij If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Conmtission or such other Authority' as may be decided by the 
Chairman fi-om time to time in this behalf, for its advice whether disciplinaiy proceedings should be taken up 
against the officer or employee concerned. 
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(iii) If after considering the advice of die Central Vigilance Commission or such other Authorin', as the case may 
be. the Competent Authority Is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person wlio may be noirunatcd by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Coittpetept Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as fo whether the charge or 
charges, as the case may be, can be considered to have been established and the pepalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shaft be decided by the Competent 
Authority after considering the advice of the Central Vigilance Comtiiission. 

Explanation ; An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
ofcriminal misconduct as defined in Sections 13,14, Band 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner Of had ewreised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shaft 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and i^suc of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the dafo of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated wftl fpqse to be in service on 

the date of superannuation but the disciplinary'proceedings will continue as if he was in ^eryfcc until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned offtcef or pmplr^ep will iw^ receive 
any pay and/or allowances after the date of superannuation. He will also not be for the payment of 

retirement benefits till the proceedings are completed and final order is passed then^f) e.\cept his own contribu¬ 
tion to CPF. 

E.xplanation—The normal retirement benefits such as encashment of Privilege leave and Gratufty shoftld be 
withheld till the completion of the disciplitiaiy proceedings and passing of final order by the Competent Authority, the 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

I. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the officer was drawing on the date prior to 
the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period; 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basfo pay the officer was diqyviqg on the ftate 
prior to the date of suspension 

(b) w here the enquiry is held by an outside agency 1/3rd of the basic pay for the nc.xt three months and one half 
of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances c,\ccpting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at catps 
applicable to similar category of officers. 
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IL In case ot on employee 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to tire date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his represcntative(s). 

B. Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clause (i) and (ii) (a) of Clause A at the prevailing rates 
or at rales applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistance allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation ; 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistance allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penally, also direct whether the officer or employee shall be paid 
the difference between the subsistance allowance and the emoluments which he would have received but for such 
suspension or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund sueh subsistance allowance. The 
period during which an officer or employee to refund such subsistance allowance. The period during which an officer or 
employee is under suspension shall, if he is not removed/dismissed from the services, be treated as period spent on duty 
or otherwise as the Competent Authority may direct. 

47. Right to ajipeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in the Regulation 48 within 45 days of the date 
of receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferrably within a period of 6 months. 

48. Apiicllatc authorities 

An appeal shall lie, 

(i) to (he Board where the Chairman or Committee of Directors is the Competent Anthority. 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an «p|)eal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contian all material statements and arguments relief on an sli^" complete in itself 
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(c) it shall specify the relief desired. 

(d) It shall not be addressed to directors personally. 

CHAPTER-V 
PAY AND ALLOWANCES 

50 When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall acGrtl«! fhJttl the boittitiencement of the 
sen ice of an officer or employee and shall become payable on the last WPfklhg day of the etlch month iti respect of the 
sen ice performed during the said month. 

51. When ceases 

(i) Pa> and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(li) In case of an officer or employee dismissed from the Bank's serv'ice. the pay arid alio\vances shall cease from the 
date of dismissal. 

(lii) in the case of an officer or employee who dies while In service, the pay and allowances shall cease from the day 
follow ing that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, n hethcr such sen ice be probationary, officiating or substantive : 

Prov ided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrcspccti\’e of the actual date of its accrual. 

CHAFT1ER-V1 
LEAVE AND JOININGTIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

lca\ c. 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) EMra-ordinaiy Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave, 

54. Authorities empowered to grant leave 

The po^\'cr to grant leave shall vest in the Competent Authority'. 

55. Power to refuse leave or recall un officer or em|)loyee on leave 

(i) Lca\c canoi be chtimed as a right. When e.vigcncies of the service so require, discretion to refuse or revoke leave 
of any description is reseiv'ed to the Competent AtithofUy. 

(li) An officer or employee on leave may be recalled to duty by the Competent Authority' whenever the Bank deems 
fit to do so : 

Pro\idcd that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

All officer or employee on lea\’e shall, unless other\^'ise instructed to the contrary, return for duty to the place 
^\ here he was posted before proceeding on lea\’c. 
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57, L,e 4 Vf) Not Adipiuiiblv fbr 0Q officer or employee placed under nupenslon 

No leave shall grafted to an officer or employee under suspension. 

58, Casual l^ve 

(1) An officer or pmployoe shall be eligible for casual leave on full emoluments for 12 working days m a calendar 

year ■ 

PrQ\ided that not more than four days casual leave may be availed of at any one time : 

Provided ftirther that holidays and Sundays may not be combined with such lca\'c in such a manner as to increase 
the absence at any one time beyond si.\ days. 

(2) Casual leare to an officer or employee during the first calender year of his service shall be admissible on a pro 
rata basis at the rate of one day ftr each completed month or part thereof, 

(3) (a) Casual leave not a^’ailed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may a converted into sick leave on lull substantive pay in respect 
of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 6t) 

(4) Casual lea' C may not be granted in combination with any other kind of leave, except as pror ided under sub- 
rcgulation(3)(a) abor e, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59, Pritiloge Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of serv'icc on 
dut> 

Presided that at the commencement of seiv'ice no privilege leave may be availed of before completion of 11 
months of ser\ ice on dut>', 

(2) The period of privilege leave to which an officer or cmplovcc is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leas c. 

(4) Pri\ ilege leave may be accumulated upto 31 st December. 1989 for an aggregate period upto 180 days and from 
1 st Januar)' 1990. (he privilege leave may be accumulated upto not more than 240 dav s, 

(b) When application should be submitted 

(0 Application for privilege leave shall be submitted by an officer or employee one month before the dtitc from 
which leave is required. 

(ii) Application rvhich does not satisfy the above requirement of sub regulation (b)(i) ma_v be refused without 
assigning any reason: 

Prov (ded that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

6(1. Sick Leave 

(1) The sick Icavc/medical leave account of cvciy officer or employee shall be credited with medical leave in 
advance, in tvv o instalments of ten days each on the first day of January and July of every' calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick Icavc/mcdical leave of the calendar year in w Inch he is appointed. 

(b) The credit for the sick leave/incdical leave in which an officer or employee is due to retire or resign from the 
sorv ice shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from serv ice or dies while in scrv ice. credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from scrv'icc or dies in service 
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(d) Where a period of absence or suspension of an officer or employee has been treated as dies non' in a sick 
leave/medical leave, the credit to be afforded to his sick Icave/medical leave account at the commencement of next sick 
leave/mcdical leave shall be reduced by one eighteenth of the period of ‘dies non' subject to a maximum often da>s 

Provided that sick leave/medical leave can be accumulated during his entire serv ice subject to the following 
conditions 

(i) An officer or employee shall be eligible to receive one montli’s full emoluments dunng the period of sick/ 
medical leave 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments m respect of 
any pouion of sick leave granted to him twice the amount of such penod on full emoluments being ddnted against his sick/ 
medical leave account 

(u) Sick/medical leave will be granted on pro rata basis during the first > ear of serv ice 

(m) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank 

(nO Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty 

Explanation 

1 Till the appointed date an officer or employee is eligible for 20 cays sick/medical Icav e for each completed year of 
serv ICC Such leave can be accumulated upto 180 days 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service 

r»l. Extra-ordinary Leave 

(1) Extra-ordinary leave may be granted to an officer or employee when no ordmaiy leav c is due to him and w hen 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extra-ordinary leave to be granted to an officer or employee shall not exceed 90 day s on any occasion and 360 dav s during 
ihe entire period of his service. 

Prov ided that in exceptional circumstances the Chairman may with the approval of Board grant extra-ordinaiy 
leav c upto a total period of 720 days to an officer or employee 

Prov ided further that m case of chronic sickness of an officer or employee, the Chairman mav w Kli die approval of 
the Board grant extra-ordinary leave in excess of720 days to him and the Board, vv hile according such approv al. shall record 
the specific reasons therefore in writing 

(2) The Competent Authontv may grant cxtra-ordinaiy leav c in combination with or in continuation of leav e of any 
other kind admissible to the officer or employee save as othenvise prov ided in these Regulations 

(3) No pay and allowances are admissible dunng the penod of extra ordinary leave and the period spent on such 
leav c shall not count for increment 

Provided that where the Competent Authonty is satisfied that sanction of extra-ordinarv leave was necessitated 
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment 

62. S|)eciul Casual Leave and Special Leave 

An officer or employee mav be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enqmry'. or for joining civ il defence services or any other purpose as 
mav be decided by the Board m accordance with the guidelines of the Central Government 

63. Maternity Leav e 

(i) Leav e upto a period of three months at a time may be granted by vv ay of maternity leav e including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
av ailablc dunng the entire penod of service of a female officer or employ ee 



( 11 ) Matcmitv' leave may be combined with any other kind of leave but anv leave applied for in continuation of the 
former mav be granted only if the request supported by a certificate issued b\ a medical practitioner acceptable to the Bank 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the sen ice of the Bank 

Provided that where an officer or employee dies m serv ice, there shall be payable to his legal representatives, sums 
which t\ould have been payable to the officer or employee as if he has availed of the pnvilege leave tliat he had accumulated 
at the time of his death sub)ect to Sub-regulation (a)(4) of Regulation 59 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 

Provided also that in respect of the employee where his services are termmated owing to retrenchment, he shall be 
paid pay and allowances for the penod of pninlcge leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding tliat upon which he hands over 

charge 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) A officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to )oin a new post on return from leave 

(2) The penod of joining time shall be 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a penod not exceeding six days exclusive of the number of days spent on travel 

(3) Dunng the penod spent onjoimng time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating thejoimng time adnussible to an officer or employee, the day oij which he is relieved from his 
post shall be excluded 

Provided that public holidays following the day of his relief shall not be included m computing the joining time 

(5) No loinlng ume shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place 

(6) No joimng time shall be admissible to an officer or employee when his posting is of temporary naUire, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joimng time shall be admissible to an officer or employee when the transfer is at his own request 

CHAPTER- Vn 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified m the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19of 1952) shall be a member of the Employees’ ProvidentFund 
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The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with the provisions 
of the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Gov emment of India in exercise of powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gi'atuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (,5) hereunder which ever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no fotfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(i i) The amount of gratuity payable to an officer or employee sha// he one month's pay for every completed year of 
sennee or part thereof in excess' of six months subject to a maximum of 15 months'pay ■ 

Prov ided that where an officer or employee has completed more than 30 years of sen'ice he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of t\ month’s pay for each completed year of service beyond 30 
years 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of ailculation of the gratuity shall be the average 
of the basic pav (100%), dearness allowance and special allowance and officiatmg allowance payable during the 12 pionths, 
preceding death, disabilitv', retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Eveiy' officer or employee shall on his appointment declare his domicile m writing to the Bank ip Form B in 
Schedule 111 and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authoriff. 

(2) No Officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
sal islies the Bank that the change is bona fide and in no case may an officer or employee be pennifted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any offiee or branch of the Btink. 

72. Implementation and Inteniretation of Regulations 

(1) The Chairman, may from time to time, issue such instructions or directions as he may. consider nccessarj' fpr 
giving effect to. or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 
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73. RefKial and Savings 

(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the corrunencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken undet the provisions of these regulations. 


Schedule I 
(See Regulation 18) 

DECIAI14TION OF ITOELITV AND SECRECY 

Place- 

Date- 

1_,do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the_^Bank and which 

properly relate the office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or In possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation. 

Signature 
Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

Schedule-n 
[ See Regulation 5 (4)] 

DECLARATION TO BE OBTAINED FROM EVERY OFHCER OR EMPLOYEE ON FIRST APPOINTMENT 

I. Shri/Sml./Kum_s/o. w/o, d/o_declare 

as under; 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) Tliat I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment. I shall be liable to be dismissed from service. 


Date 


Signature. 
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Schedule m 
FoimB 

DECLARATION OFDOMICILE 

(See Regulation 70) 


Place; 

Date: 


I. the undersigned, having been appointed in the service of_Bank hereby declare 

_ (Place) in_(District) as my place of domicile. 

2, The above is my place of birth 

or 

* The above is not my place of birth. My place of birth is_(Place) in_(District) but 

_(Place) has been declared as my place of domicile for reasons given below : 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


♦ Strike out whichever is not applicable. 


B. L. KAPILA. Chairman 
lADVT-III/IV/E.\t\'/298/2()(K)] 
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